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Agreement to Implement Employment Equity

[TItew Agresment
Revised Agreement
ORGANIZATION
Legal Naens of Orpanizalion . Facant company s located outside Canata
Imprimeries Transcontinental 200% 8.8.8.0,
] Yes AL
Gperaling Name §f diferent from Lega Name of Orgondeation} F Busi Rumb
T¢ Transcestinental Prianting
Totat number of smployees in Canxds S804
{Fulk-TimedPart TimeTempoaty} #
Crganization’s Norh Amerdsan Industry ClheAicahon Sypiem {NAICSE) Code N* ;‘;R fod your organizalion's NA!CS cm mmr mm
-wmm e gk
e » fngics- Scia2002/ralossGan021-ang bn

jOmcist use ey fion above s | t)
| ooy P Toial UMb of Mmployses 11 Ganads mu\mﬁm’i mc.» Sonda Ho
3334
HEAD OFFICE
Addoass Daiding number, skoet, suile, ele) City Province Postal Code
1 Place Ville Marie, Buresu 3315 Mongresi Quebec H3IZ 3Nz
' Teléphone Numbsr Fax Nuinber
514-954-4060 ’
EMPLOYMENT EQUITY CONTACT
Name {printy Thie
Cathaerine Milne Human Respupdes Diractox
Telephons Numbsr Bt Address
905~662-0050, 2002 Catherine.#ilnefite, te
CERTIFICATION
The above-nemed organtzation:

_+ hoaving & comblogd Workdorce of 100 or more parmanent full-time, penmanent pant-time and temporary employees having worked
12 weeks of more in Canada, AND
» intending to bid on, or being in receipt of, & federal govermnment oods o services contratt, mmtm offer o coniract issued unger &
Supply Arrangement, vatued at $1,080,000 or more {including eppiicatie taxes).
Hersby cemifes its commitment 1o implement or mainialn smaploymesnt equity o an m-goinu bam. bayond the paricd of the z}mwremm
Instrumant, in kaepﬂgwiﬁ? ihe Fadem sanimm:s Pmumm :eqwr s, For ovoes infor an how 1 Implament employment equity
piease rafar 1o hitp v i ;

important note: if an audit of the Agreemant to implement Employment Equity uncovers misrepresaniation on the part of the organization,
the procurernent instrumant{s) with the Govarnmsnt of Canada may be terminated,

SIGNATORY ]
NOTE: The signatory must be the Chief Executive Oficar OR an authotized parson & an executive positon with fegal authorty tosign 2
contract on behall of the organizstion.
Name {print} Title
Chmstzne Desaulniery Chief Legal Officey and Corporate Secretary
kress

ne, Desapinlerste. e

| AW 24 203

RETURN INSTRUGTIONS

eribin —

IMPORTANT

+ The original copy of %M: signad Agreement to imp!emem Employment Equiy form must ba sent to the Labour Program fax,
at: (819) 853-8768 or by e-mall at:

Canadd
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Workplace Bqully information Management System - imprimeries Transcontinental 2008 s.ena.
etalled Report

rkforce Analysis -
Date: 2017-12-31

Womean
Wennen
Employment Bgully Docupstions! Group internal Location All Employses RBapraseristion Avallabiiity Bap
# # % % # #
89 ¢ Senlor Managers Mationg 28 5 0.2 % 24 % Rational
52 ¢ Blldaite ard Olher Bluragurs Hationst 172 58 A7 % BBL Y% Bational
43 : Profsssionals 98 48 485 % 40.8% &
1141 Financial auditors and accouniants Hational 8 7 B725% 581% 4 3 Matiposl
1112 Finsncisl snd invesbment anslysts Hational 8 8 583% 511 % ] i Hatonal
121 Humss resowrces professiongls Hational 15 M BIE% 7% 11 3 Matonsl
1123 Professiona! pocupabions i sdeerlising, markeling and public mlations Bationat 5 Wo%n G854 % 3 2 Bathonat
© 21 industial sed manulaclunng enginean Hational ] 2 25,0 % 170% ¥ L Mational
2974 sysloms sod consultants Bational g ] 0.4 % PBI% pntinnal
2172 Database analysts and data adminisiatons Hational 5 3 E0.0% 2% Mational
2974 Compuler programmers and inferactive medie dovelopen National 23 4 LY % 19 % 4 k] Mational
2178 Wb desgners and developars National t] 1 WN0% 3289% O H Mational
#1871 Haturat and appled s podicy s s program officers Batiora g i G0% 418% 4 Mational
o4 is and 245 38 A% 235% 58
2233 7 nddustiat and 13s and techmoians Adberia 3 o G0 % 218 % o 4 Albena
283%  Indusingl enginesring and g ints and techaiclans Btk Dolumbia # 4] 0% PRE% Beitish Cohanbia
2233 ndusingl engineenng and T isis and wiang Hoye Sooila 4 H 80% 5% Bove Bootls
FEAT - industnel enginesding end manufacturing lechnologists and techninians Cinbario 187 4 8.7 % 189 % e
2233 ; Indusinisl engineedny and manufacturing lechnologisis amd lechnicians Chbben 43 5 M8 % 287 % 11 4 Qudbes
2353 Dralting § iste and Al % PO 32E% i 1 Abens
F2BT - User support schnicians Hovas Sootis H & G0% F2.4 % ] & Movs Bootis
2282 User support technicians Ointarin 5 % 0% 242 % i 4 Oy
2282 1 User support techniians Chsbben 8 ] A% 108 % 1 Chabbey
) 5241 | Graphic desyners and lusiralors Alparia 3 T BG0% BLE % 1 Ahern
Page 1 of 21 Callad
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Employment and Beclel  Emplol ot Diveloppement
Davelopment Canads sociel Conada

Waorkplace Equity Information Management System - imprimeries Transcontinental 2008 s.anc.
Workforce Analysis - Detalled Report

Date: 2017-12-31
Women
Waoman
Employment Equity Occupationat Group internal Location All Employees Faprasaniation Avaliability Gap Recrulimant Area
# # % Y # #
£241 : Braphic designers amd Husirators MNova Scotia 2 2 HEL% 414 % 3 1 Maova Boolla
5241 Graphic designers and Susimlors Ontario 1 L4 BRE % 4458 % | 2 Oniaiip
08 : Supervisors 40 22 550 % 528 % Fal k!
Employment Equity Dccupations! Group Calgary 3 H A% EB8% Caigary
Employment Bguity Cecupational Group Halfax 4 1 D% 552 % Halifax
Employmant Eguity Occupational Group Montréal ] 4 BB % BB % 3 3 #nnirdal
Employmant Equity Occupationsl Group Saskatoon 1 1 HHIO% 514 % H 4 Bashaioon
Employmant Equity Occupational Group Torooto 24 12 S00% 510% Toronip
Employment Equity Occupational Groug Yancouver 3 4 3% 514 % Vanoouwer
Employment Equity Occupational Group Winnipeg 2 2 HEBOD% 542 % 3 1 Winnipeg
08 : Supervisors: Grafls and Trades i ¥ TE% BB
7201 Contraciors and supervisors, machining, metal forming, shaping and erecling trades Albecta % i G0 % 34 % 4] O Albens
and mlaled ocoupations
7201 Contractors and supervisoss, machining, metal forming, shaping and erooting trades Ontario % o G0% 53% 4] O Ontap
and related scoupations
7201 Contractors and supervisors, machining, matal forming, shaping and erecting trades Qudbes % & 0% 1% b O Queéber
gnd relaled occupations
7303 Supervisors, printing and related occupatons Alberia 13 2 184 % 3B2% Alberts
FAES © Bupervisors, printing and related occupations Heitish Columbia # @ $48% 4% % Fritish Columbla
F303  Bupervisors, printing and velated ocoupabions Hanitobs E i L0% 240 % Baniobs
7303 Bupervisors, printing and slated occupations Hova Scolia 2 @ 0% 0% Hows Boptis
7303 . Supervisors, printing and related ococupations Ontanio 22 2 21 % BE% Omtatio
7303 - Supervisors, printing and related occupations Québsg ] 3 B3% A4 % Cdhar
TI03 - Supervisors, printing and related oooupatons Saskaichewan 4 e FEIE A fiA e i & Basketchowan
67 : Administrative and Senlor Cleresl Personnel 35 2 L% g%
Employment Equity Occupational Group Calgary 3 1 3% BOE% Calgary
Employmeant Equity Occupational Group Hafifax k] 2 G877 % B4 % 2 O Habfax

Poge 2f 21 Canada
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rkforce Analysis -

Date: 20471231

led Report

Workplace Egully information Management System - imprimeries Transcontinontal 2008 sene

Womaen
Womun
Employment Bgully Oooupations] Group fternel Location &4 Employess Hepresenistion Aypiiahitity Gap Rasruitment Ares
# # % % # #

Employment Egulty Cooupstionst Group 20 W 50.0% 808 % Monirdal

By Equlty et ? FoOHND% BLi% ] 1 Toronio

g Eaputty tHons! 2 & 0 % FRO % YRt
08« Shilled Sales st Bervice Porsonoyl 2 H 0.0 % BT %
B221  Teohnics! ssles specislists - wholessls fade Cirderin s 1 500 % 287 % 1 g Oiriario
%« Biitled Crafls smd Trades Workers 1233 43 8% 117 %
FEIE  Sheet melsl workers Dhbben 2 [ 08 % 34 % @ 0 Cudbsg
Tl ewfusiinl elechichng Alberia 12 & 80% 15% i ] Albenta
T4z ndusingl slecincians British Columbia 5 & 0.8 % 37 % 0 © Batish Columbla
T2 indusing sleciiclans Maniioba 2 0 0% 08% 4 & Manioba
7242« nfustial glachiciang Hova Seotia 3 g 00 % 00% o 0 Novs Sosia
T2 ndusivel dlecineiang Cintano 17 1 5.5 % 0% 0 1 Dntado
7242 indusirisl dlachicians Crudban 11 & 0% 27 % o & Cudbes
7314 Conslruction mihwriahis and industpsl mechanics Albeia 3 & DO% 20% 3] & Albens
7311 Consbruction millwnghts and indusingl mechanics British Columbia 5 b B8O % 15% 8 8 Batish Columbia
T3 Construction mibrights and industris! mechanies Mantoba 3 & HB0% 1.4 % B & Maniichs
311 Cosstroction miherights and bedustrs! sechanics Movs Soolin 5 1 0% 43 % & 8 bove Sootla
311 Consbroction millwrights and indusisial mechanies Dintarin 20 1 50% 15% @ 1 Oindasin
7311 Comstruction milhrinhts snd industis! mechanics Chudbaer 22 1] 80 % 1.7 % 1] @ Diudhae
TA3)  Blaciros! mechanics Crudbeo bt & G0 % 38 % f e
THY . Printing press opemlivs Aibana 154 v A PR Blbmrta
Fagt - Printng pross operslon Hritish Coluabla 48 & fiReh 137 % Belaigh Codumbla
TIRY - Printing pross opemins Banitoba % & 8% ir e Maniinha
T3 . Ponting press operalons Hoys Sootle e & 8.0% FEEE s & Bows Boota

Page Jof 24
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Employmant and Bacial  Emplol ot Développemant
Development Canadas socisl Canada

Waorkplace Equity information Managemaent System - imprimeriss Transcontinental 2008 s.e.nc.

Workforce Analysis - Detailed Report
Oate: 2017-12-31

Women
Women
Employment Equity Occupational Group irdernal Location Al Employees Reproseniation Availabliity Gap Recruitmant Arsa
# # k] L # #

T381  Printing press oparators Ontarie s 16 54 % R Ontardo

7381 : Printing press opsrators Frince Edward lsland 8 g G4% DO% Prinoe Edward lslang

7381 Prinling press operators Québec 554 i A % HHE % st

7381 Printing press oposators Saskatchewan 15 1 87 % 233% Saskatchewan

40 : Clerical Personnsi 301 83 54,2 % BEE %
Employment Equity Occupational Group Calgary 28 ¥ paTin HLE % Calpary
Employment Equlty Qecupations! Group Halfax §7 4 528 % 877 % Halifax
Employenant Equity Occupations! Group Montréa) 1 5 628% 825 % Montds
Employment Equity Occupational Group Ottawa - Gatiseau 4 2 50.0% 58 % Cittaws - Galineay
Employment Equity Oceupational Group Quehes 7 4 BE % HLE % Chudbes
Employment Equity Occupational Group Saskatoon 1 T MR % 2% Haskatoon
Employment Equity Oocupations] Group Toronio 4 &4 815% 852 % #8 Toronta
Employment Equity Cooupational Group WEISOUET 33 13 A % LS it Wanoieer
Emplovenent Equity Uccupational Group Winnipeg H # B340 % BRPY % 11 Wirntpeg

11 : intermediate Sales and Service Personns! 334 18 B8 % BIE % 212
Employment Equity Occupational Group Calgary 12 7 58.3% 86.1% ] Calgary
Employment Equity Qceupational Group Halifax 8 & FEL % BEE % & Falitax
Employment Equity Oceupationat Group Montndal i3 52 54 % B1E% 24 Montdal
Employment Equity Occupational Group Ont. tess CMAs 4 T H0o0%  724% 1 Ont, less CMAs
Employment Equity Occupational Group PEL b 1 0% 713 % 1 8 BREL
Employment Equity Occupational Group Saskatoon 3 3 WNo% §7.8% 2 % Baskatoon
Employment Equity Oceupational Group Toronio 1Y B B0E% 538 % 13 Toronio
Employment Equily Occupational Group Vancouver & 2 3BI% B2 % 4 RN
Employment Equity Occupational Group Winnipeg 15 & 533 % B85 % 10 Winnipey

Page 4 of 21 Carladﬁ%
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orkforce Analysis

Workplace Equity information Management System - imprimaries Tra

Date: 204171231

| 2005

£,

CHTEN
Women
Employment Equily Oecupations! Group intermnal Location Al Employess Reprosentation Availabiiity Gap Recribmont Area
# # % % # #

12 1 SembBhkilled Marus! Workers Tz 174 238% Bi% 144 30
# Hone! Group Calgary 48 4 4.2 % 4.8 % Loalgary
Employment Egulty Oooupations! Group Halifax 11 3 27.3% 121 % Matifax
Employmant Bgulty Docupations! Group HMonirdal 168 26 87 % BA% Wontdal
E Brpuity onsl Groug Ot fess CMas 8 i AR ML Ot less CMAs
Employment Equily Occupational Group Citaws - Galineay 2 o 0% 4.8 % 8 Oaws ~ Galineay

sl Group BEL 2 1 5.0 % B3% & 1 PEL
Employment Egulty Oceopational Group Cudbec 4 T I000% 3.3 % 8 1 Gudbec
Employment Egulty Oesupational Group Baskatoon 11 & 455 % 157 % 2 3 Basketoon
Employment Equlty Ocoupstional Group Terontp 397 W N2% RO a7 3 Tomno
Equity tonal Vantouver 42 14 238 % 71 % 7 3 Vancowssr

£ 3 Bty 1 Groug Winnipeg 43 & 118 % 145 % & f Winnipeg

13 Other Bales and Service Porsonnel 11 2z 183 % 54,7 % &
Employment Equily Occupations! Halifax 1 g 0.8% 7.4 % H Patifax
Employment Equity Cecupations! Group Moatrdal 2 g G.0% 511 % 1 Rontrdal
Employment Equity Occupations! Group Cudben 1 i G.0% 518 % H Cudber
Employment Eqully Oocupations] Group Toronia ] 2 313 % 55 % 3 Yoronio
Employment Equity Ocoupations! Group Vanoouver i @ 00 % 578 % i VEnnmver

14 1 Diher Manosl Workers 528 30 ME% 282% 133
Employment Equity Geocupstional Group Lenlgaey 24 ] 4.2 % 164 % 4 Calgary
Employment Equity Dcoupations! Group Halifax 3 2 B7% 4.2 % 3 Fatifax
Emgployment Egulty Ocoupationa! Sroup Montréal 237 54 24.8 % 23E % 56 fonrdat
Employment Egulty Oecupstional Group Ot foss CliAs 3 68.7 % W% H 1 Dintfess CMAs
Employment Equity Occupational Group Ottawa - Gatinesy & o G0% 83 % 4] 8 Oiaws - Gatineay

Page Sof 21
2018-05-04
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Employment and Boclel  Emplod ot Diveloppement
Dewelopenant Cansda soclal Canada

Workplace Equity Information Management System - Imprimeries Transcontinenta! 2008 s.e.n.c.
Workforce Analysis - Detailed Report

Date: 2017-12-31
Women
Women
Employment Equity Occupational Group internal Location Al Employess Rapresentation Availability Gap Recrultmant Area
# # % % # #
Employment Equity Occupational Group PEL k1] 1 00% 232 % 2 PEL
Employment Equity Occupational Group Que. jess CMAs *§ 8 G0 % 223% & 4 e less CMAs
Employment Equity Oecupational Group Toronia 137 42 WP % 326 % Towmio
Employment Equity Occupations] Group Vancouver kL] 4 T % B % Wanuegr
Employmant Equity Occupational Group Winnipeg il 1] 223 % 221 % Winnipeg
Total 3842 290 EE% b R 1088

Total may not equal sum of components dus to rounding

Sources: 2011 National Household Survey and employer’s inlemal data

Page 6ol 21
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Workplace Equity Information Management System - Imprimeries Transcontinental 2005 s.o.n.e,

orkforce Analysis - Detalled Report
Date: 2017-12-31
Aborlginal Peoples
Sboriginel Peoples
Employment Egulty Ovcupations! Group idarna! Location A Employess Heprasaniation Avallablity Gap Reoruitment Area
# # e b # #
U1 : Senlor Mansgers Hatonal 26 8 0.0% 25 % 1 National
0 @ Mlddie and Other Mesagers Hations) 17 1 08 % 2% 4 Wational
83 Peolessionals 44 8 0% 5% 1
1411 Financls) sudilors and sceountanis Hational g 0 0.0% 13% g hatipast
1142 fal arad B analysis Hatonal 18 i 0.0 % 0.8 % i i Bational
112% Hational 1% & G8% 27 % o o Hational
1123 Professions! cooupations i advertising, markeling snd public selations Hational & g 0.48% 21% @ B Mational
2441 Industrial and menulactuning engineers Hational & i S0% 8% /] & Mational
2171 information systems analysts and consullants Hatlons 4 & 80% 11 % i & bationg!
2172 Datebase analysls and dals administalons Hational & & 80% 13% & 8 Mationad
F194  Computer progrsmmers and in HMabtiongl &3 by 8.0 % 1% b 8 Mationsl
2175 Wb dess and Hationsl % 4] 8805 15 % @ £ bationsl
4361 Maturs! and applied s pedicy ks wevd officars Mationsl 4 & 8.0% 2% 4] & Mationsl
64 : Semi-Profusslonals sed Toshnlclans 244 i 0.0% 1.2 %
FEE  Industisl engloserning and g b ints mnd inng Alberts % 4] 0% &4 % i 8 Abens
freax et h ints mnd Brilish Columbia 4 g 8% 0% é & Brithsh Columbla
2233 Industeial enginesning and manulachaing technologisty and technicians Hoven Boolia b g G0% Bo% 4] & Mova Sootia
2EE  inwdusiris! engineering and manulaciuring lechoologists and fechnicians Ontario 157 L4 G0% 1% 2 Ointario
FAE3  indusiisl engineening and muaufaciung techaologsls and chnicans Dudbes 43 g G.8% 1.4 % In Cusdben
2253 . Uraliing techaologists and technicians Alaria H 4] 0.0 % 27 % 4] 3 Abens
FERZ  User support techniclans HMoves Soolis 4 i G0% 32 0 & Hove Scols
2EEE - User support lechniciang Cindario 5 4] B8 % 18% ] & Ol
FEER - User support technicleng Chadbes - & 0% 3% ] & Cudbes
8241 . Graphic desioners and Bustialors Alberia % o D0% 2E% g & Alpens
Pags 7 of 21
ANBO8-04
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Employment and Sselal  Emplol ot Diveloppemant
Dwvelopmant Canude social Conade

Workplace Equity Information Management System - Imprimeries Transcontinental 2008 s.e.ne.

Workforce Analysis - Detalled Repont

2180504

&

Date: 2017-12.31
Aborlginal Peoples
Aboriginal Peoples
Employment Equily Docupational Group ntermsl Logstion All Employess Reprosontation Avaliabiiity Gap Rovrullment Arga
# # % % # #
5241 Graphic designers and Hustrators Hova Scotia 2 g 800% 22% [ 4  Hova Scos
5341 Graphic designers end Slustrators Oindario 18 g 00% 16% 0 O Ontario
5 : Bupervisors E ] 4 80% 21 % 1
Employment Equlty Ocoupations! Group Calgary 3 o 0% 31 % 0 O Calgary
Employment Equity Occupations! Group Halifax 1 [ 00% 22% o] & HMalifax
Employment Equity Occupations! Group kontréal ] g 00% 08% o ¢ Montréal
Employment Egully Oooupations! Group Saskatoon 1 g 00% W08 % a 4 Saeskatoon
£ Equity oeal Toronte 24 5 006w 10% o 8 Tomnt
Employment Equity Occupationa! Geoup Vanoouver 3 G HXIE 2E% ] & Vancouver
Employment Egulty Occupationa! Group Winnipeg 2 & 0% 118% & 8 Winnipeg
85 : Supervizors: Crafls and Trades ag 1 1% 5% e 1
F20% : Contractors and supervisors, machining, melal forming, shaping and erecling ades Alberta 1 ¢ 0% 4.7 % e 8 Ahens
and related ocoupations
T O arud S, invirg, el forming, shaping and evecting rades Cirdarin 4 G 0.0 % 25% & & Ontaro
and related socupations
2010 and . mackining, melal forming, shaping and srecting tades Cudbec 3 [+ 0.0% 13% & g Québec
amd refated cecupations
7303 - Supervisors, ponting and releled ococupations Alberta 13 & 0% 00% a ¢ Albena
Fa03 - Supervizors, printing and related occupations British Columbia 6§ O 0.0% D0% 0 & Betish Columbla
73034 . Bupervisors, printing and related oocupations Kaniioba 4 1 BO% 440% o 1 Mankoba
T303 . Bupervisors, printing and related ocoupations Nova Sootia 2 [ G60% 40 % o 8 dNove Scols
7303 - Supenvisors, printing snd relsted occupations Ontano 22 0 00 % 15% g 8 Ontaio
7303 Supervisors, panting end relaled cotupations Cugber as 0 80% 40% o 8  Québer
TAD3 . Supervisors, printing and selated oocupations Baskatchewan 1 0 DO% 20% g 0 Baskaichewan
27 » Adminlstrative and Senlor Cleres! Personns! a5 4 00% 1% o] o
Emplovment Equity Cceapationst Group Calgary 3 g 40% 28% 4] 0 Calgary
Employment Egulty Ocoupationaf Group Halifax 3 g 00% 22% g 0 Hailifax
Page 8of 21
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Workplace Eqully information Management System - lmprd
rkiorce Analysis

Date: 20471231

Aboriginal Peoples

i 2008 sann,

Abuoriginal Pooples

Employment Bgulty Cecupstions] Group itmrnal Locetion &% Emplovess Reprogeniation Awatiabiiity ap Booraibment Sres
# # % k" # #
Employment Egully Oooupations! Group Bonindal 28 ] G0 % 8.7 % & & Bontdal
Emplovment Boulty Ocoupstions! Group Toronio H & 00 % 0.8 % ¢ & Toronn
yinent ol Sroup Santmey # 3] 0% 1% 0 [y Vancouver
- B ¢ Bhitled Saten sl Bavvies Parsonasl 2 & B.0% 140% [ 1+
&2 Techuivs! sales 8 sin - wholssele vade Ciniario 2 4] 0.0 % 4% & 2] Ciniprio
(8 : Shitled Cralls and Trades Worbars p o 21 L7% 17 % 21 @
233 Bhest melsl workers Cubhec 2 4] B8% 2E5% @ 8 Qudhse
F242 ¢ lndugtin! sleciriciane Albesia 42 ] Do% 4.1 % ] 0 Abema
F242  Indusiral slechiclans British Columbia & 1 200 % 28 % & 1 British Columbia
F242  industisl slecticians Manitoba 2 o G0% G4 % & & Maniioba
7242 industisl slecticians Mova Bootia 3 & 0% 08% & & Hovas Scolla
T242  industisl slecticions Cntari 17 & 0% 22% & 8 Ontado
T242 ; wdustosl eleciricians Chudhes 11 & 0% 08 % 8 8 DOubhes
T3 Construction miherights and Industrial machanios Alberia 3 14 G.0% 45% & 4  Abeas
7311 Consiry mihwrights and indusids! mechanics British Columbla -3 1 00% 81% & 1 Britsh Columbla
7311 Construction miherights and industris! mechanics Hanitoba 3 4] 0% 155 % g g Manitcha
7311 Construction millwrighls and indusiris! mechanics Hova Soolia 8 i 0% 25 % a 1 dove Bootia
TR Comstructon milwsiohis and indusing! mechanies il i L] B0 % 21 % Ontario
7311 Comstrusiion millesiphis and industis! mechanics Thedbn 22 i {38 % 1.4 % Cudber
TR Elpcrical mechanics Québes 20 g 8.0% 1.8 % Chstheg
) FIRY - Printing prass operslors Alberia 154 & 38 % 34 % B 1 Albaria
TR Printiog press opsiabers British Columbia 44 1 ZE % 20% L 8 Bytish Oplumble
7381 Printing press operators Haniipba % 4 G0% 101 % ] & Maniichs
TIBY  Printing press opsraions Hove Soolia 38 1 2B % G0 % 1] 1 Move Soota
Faoe S of 21
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Employment and Soclal  Emplol of Diveluppensent
Development Canads spclal Canade

Waorkplace Equity Information Management System - imptimeries Transcontinental 2005 s.ene.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Abuoriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group irternal Location All Employess Repregentation Avalisbliity Gap Recrultment &rea
# # % % # #

7381 : Printing press operators Cntario 288 4 14% 28% 8 Ontatio

7381 Printing pross opambis Prince Edward islang 8 2 0.0% 00% a & Prince Edward island

7384 Printing press operstons Cuébes 54 3 0.5% 08% 3 4 Québec

73BT - Printing press operators Saskatchewsn 15 3 200% 40% g 3 Sosksichowan

40 : Clerical Parsonnsl 301 & 20% 18% 5 1
Employment Equily Oceupational Group Calgary 28 g 00% 30% 1 Calgary
Employment Equity Ocoupational Group Halfax 17 1] 00 % 27% i 0 Halitex
Employ t Equity Oooupations! Group Montrdal 21 1 11 % 08% 1 0 Monirdal
Emplogment Equity Ocsupational Group Ottawa - Gatineay 4 0 G.0% 28% 0 & Otaws - Gatineau
Employment Equity Ocoupational Group Québec 7 8 0% 08% 4] 8 Québec
Employment Eguity Occupational Group Saskatoon 1 0 00% 84% 4] 3  Saskaloon
Employmant Equity Occupational Group Toronio 104 g 0% 07 % 1 Toronts
Employment Equity Ocsupationsl Group Vanoouver 33 2 6.1% 24% 1 Yancouver
Employmeant Equity Oceupational Group Winnipeg 186 3 18.8% 98% 2 1 Winnipeg

11 : Intermediats Sales and Service Personaal 334 2 0E% 14%
Employment Equity Occupationsl Group Calgary 12 & 0% 2E% i & Lalgary
Employment Equlty Oooupational Group Halifax B O D4% 3% i & Halfax
Employment Equity Occupational Group Konirdal 110 i G5 % 05 % 1 Montrdal
Employment Equity Occupationsl Group Ont. lags CMAS 4 3 040 % 48 % G 4 Onless UMAs
Employment Equlty Ocoupational Group PEL 2 4] 0% 5% & 4 BPEL
Employment Equity Docupational Group Saskatoon 3 ] 00 % B82% & 8 Saskatoon
Employment Equity Ocoupational Group Taronto 177 1 8% 08 % 1 B Towmnio
Employment Equity Occupations! Group Vancouver & ] O4% 23% & B Vancouwer
Employmant Equity Occupational Group Winsipiy 15 ] H3% S8 % 1 ¢ winnipey

2018-05-04
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Duvslopmant Canada souisl Caneda

Ermploymant snd Bnelal  Emplol ot Diveloppomant

Workforce Analysis - Detalled Report
Date: 2017-12-34

Workplace Equity information Mansgoment System - inprimeres Transcontinental 2008 s.ene.

Aboriginal Peoples
Aboriginal Peoples
Employment Equity OUccupational Group internal Location Al Employees Hepresentation Avatiability Rap Beceuitment Aven
# # % k-7 # #

12 : Sami-Bkilled Manual Workers 732 i 14% 1.7 %
Emptoyment Bqulty Oveupational Group Calgary 48 3 H.3% 35 % 2 1 Oslgary
Employment Eqully Occupational Group Haliax 1% 8 0.0% 258 % L] & Halex
Emgployment Equity Occupational Group Sontreal 1688 & G0 % 68 % H Bhoairdsl
Employment Equity Oocupstional Group Ont. less CMAs 8 i G48% 4.4 % i i duss Ohihs
Employment Equity Qocupations! Group Otows - Gatinesy # 7 0% 3R % b & Ot - Dinlinesy
Employment Eguity Docupations! Group PEL # i LRER £ % ] & BEL
Emplovment Egulty Oeoupations! Group Cudbes 4 4 G0% DA% 4] & Dwther
Employment Eguily Gesupations! Sroup Saskatoon 1% % 8.1 % BE% 1 i Sanbainon

Equity tonal Group Toronto 387 4 0% Y% 3 i Toronio

Employment Eguity Oecupational Group Vancouver 42 e D8% 8% i Vantoueer
Employment Equlty Osoupational Group Winnipey 4% 2 47 % FLRER 1 4 Winnipeyg

13 Other Sales and Service Personne! 1 4 098% 13 % 0 iy
£ Honal Halfax 1 a an% 4.4 % ke 8 Haldax
B Equity tional Group Bonirdal 2 o 8.0 % 08 % @ 9 donindsl
Employmant Baulty Cocupationa! Group Chublan 1 e B4 % 85% ] G Dudher

Eaully onal Sroup Foroio # ] 08 % B8 % b B Yorowin

Employment Egulty Cecupational Group Wpnomer 1 # 4% 21 % b 8 Wantouver

14 : Other Manual Workers 528 13 21% 13 %
Employment Egulty Oocupationa! Group Cabgary e % 4.3 % S5 % Doalgary
Employment Bgully Oooupetions! Group Falian b H 43% A 3 i Falifax
B Eguity tonal Group Montrdat g a G4% DA% Z Bontrdal
Employment Eguity Oooupations! Group Ot bews DA 3 ] H0% B8 % i@ it fous DRSS
B Equity tions! Group Ot - Gatineau 4 2 DA% A0% 4] & Oigws - Galiness

Page 11 of 21
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Employment and Boclal  Emplol ot Diveloppemant
Development Canada social Canada

Workplace Equity Information Managemont Svsiem - imprimeries Transcontinental 2008 s.e.n.c.
Workforce Analysis - Detailed Report

Date: 2017-12-31
Aborlginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All tion Avatiability Gap Recrultment Area
# # % % # #
Employmant Equity Occupational Group PEL 10 g 00% 14% g g PEI
Employmant Equity Occupational Group Que. jfess CMAs 4 g 0.0% 33% 2 & Que.lessCMés
Employment Equity Qeoupations! Group Toronto 137 2 1.5 % 08 % 1 1 Tomnio
Employmant Equity Occupational Group ancouyer 19 2 108% 32% 1 1 Wancouver
Employment Equity Occupationa! Group Winsipeg 0 g 1% 168 % Winnipey
. Tatal 3842 g2 14% EE )

Total may nol equal sum of components due o rounding

Bources: 2001 National Household Survey and employer's inlemal data

Page 12 of 21 L]
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Workplace Eqully information Ma

ment Systom - imprimerdes Transcontinental 2008 s.ane.

orkforce Analysis - Detailed Report
Date: 2017-12-31
mibers of Visible Minoritles
Mambers of Visible Binoritien
Employment Egelty Oocupstions! Sroug internal Locstion Al Employees Reprosentation Auaiiability Bap Heorultment Area
# # % % # #

@1 1 Senlo Hational 28 1 8% 1% Matioratl
02 ¢ Billetle and Other Managers Hations! 72 11 8.4 % WO% Mational
23 : Professionals [ B FREH BB %
1141 Financisl audiors end sccouniants HMational ] i 0% 25 2 & Hatong
1112 Financisl and investment analysis HNational i 7 438 % 3EA% ] 1 bationsl
1121 Human resources professionals Hationsal 15 i ERcic 4.1 % 2 o Madonsd
1123 Profussional sosupations s advertising, marketing and public relations Hational & # B4 S Blntiorimd
211 Indusinal and masulachoing enginesrs Hational # E H4% 315 % Mational
217y wformetion systems analysts s consullants Mt % % 11.1% 34 % Beatinns

. 2¥72 0 Da analysts and dala adminisirators Nations! 5 0 ABD% 323% Mational
2974 - Compuler programmens and b Mabonsl 23 & BI% 3NE% hational
21T - Wb designers and developers Hanonsd 4 TR FER% i 1 Bt
A1 Naterst and spplied sclence polioy resesrchers, consulionts aod program officers Biahond E 1 P % 1EE% 4 a Fratongt
&4 Bounld and T 240 k1 8% A%
2233 Indushial engin: and mamnufacturing lechnologists and techricians Alberia 4 ] 04% 7% 4 4 Abeis
2233 Indusbinl enginesning snd mamdachuring technologists and techniciang Beiish Columbie 4 2 S00% HET % 2 9 Briteh Uohenbls
FEXY T ndustnal angoeenng snd manufachunng e 5 s Mo Buotis 3 i HEIR A id b i Blown Bondls
2233 Indusiria! enginesring and manuaciuring lechaologisis and technicians Ontario 157 2% BE% FEA% Chviario
2333 - Indusiis! snginesing end mansiachaing lechaoiogists and lecheiciansg Cudhes 4% 2 4.7 % 15 % Chadhes
2283 Drsfiing technologists srdd techaicians Alberia 1 4] .0 % BE% Sena
2282 ¢ User suppodt technicians Mova Sootla 1 e 0.0 % TLE% Hoven Brolis
ZRRT - User support fecluecian Ot 1 i 048% k%3 iy
2282 ; User suppoit techisans Quabec ] i 40 % 802 % [t
5241 | Graphic dasigners and Husirators Adberia H i D% 54 % Albern

Page 13 of 21
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analf Boclal  Emplol ot Diveloppement
Duvelopaent Consda social Canede

Workplace Equity Information Management System - Imprimeries Transcontinental 2008 s.e.n.c.
Workforce Analysis - Detailed Report

Date: 2017-12-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Decupations! Group internal Location Al Employees Reprasentation Avallablity Gap Hecrullment Area
# & % kY # #
52414 - Graphic desgners and Husiralors Mova Scotia 2 & B0% 55 % L] ] Nova Sootia
5241 - Graphic designers and Hlusirators Ontasie ki) 2 111 % 240 % 4 Cintario
48 : Supervisors 40 ] 225 % A% 15
Employment Egulty Oecupational Group Calgary 3 4] 30% PEA % 1 Calgary
Employment Equity Occupational Group Haiifax 1 & B0 % 4.8 % [ Halifax
Employment Equity Occupational Group #Montréal & [ Bi% 18,7 % % HMontrdal
Employment Equity Qocupational Group Saskatoon 1 & G4 % 2% ] Saskatonn
Employment Equity Occupational Group Toronio 24 7 BE% 458 % 11 Tosonin
Employment Equity Cecupstional Group Vanoouver 3 1 333% 434 % % Wancouver
Employment Equity Cecupational Group Winnipeg 2 1 BO0% 58 % g 4 Winnipeg
08 : Supervizors: Crafls and Trades ag & 8% YA
7201 Contractors and supervisors, machining, metal foming. shaping and erscting bades Alherta 1 @ 44 % 88 % Albena
amd related pooupations
7201 Contractors and supsrvisors, machining, metal forming, shaping and erecling trades Ontang 1 & 0% 118 % 4 4 Omano
and related ocoupations
T201  Contractors and supervisors, machining, metal forming, shaping and erecling trades Qusbes 3 £ [IRL A 4.5 % i ] Lughec
and relsied cooupations
7303 - Supervisors, priniing and related ccoupations Alberia 13 i 0% 81 % Adbena
TI03 | Supervisurs, printing and relaled occupations British Columbis & 1 W% 0.7 % Biigh Columbla
FI03 . Supervisues, printing and related occupations Masiioba 4 & 80% HO% anitobs
7303 Supervisors, printing snd related ocoupations Nova Scotia 2 i 0% 84 % Mova Scolia
7303 : Supervisors, printing snd related occupations Ontario 22 4 BE% 0% 4 & Onterin
7303 ; Supervisors, panting and related ocoupations Liugbec 38 & B4 % S5 % 3 Cadhec
TANI . Supervisors, printing and related ccoupations Saskatchawan 1 L4 G.8% 40% & Saskatchowan
47 : Administrative and Senlor Cledeal Personnsl 38 4 154 % 4% &
Employ t Equity Ocoupations] Group Calgary 3 1 HAA% BE% & % Calgary
Employment Equity Occupationsl Group Hallax 3 [ 80% 58 % & 8 biokisx

Page 14 of 21 i
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Workplacs Bgulty Information Mana
rkforce Analysis - Detailled RBeport

Date: 2017-12-31

Hombers of Vieibls Minorities

st System - mpelmsries Transcontinental 2008 s.ane

Hebars of Vislde Binorilies
Employment Bgully Ovcupational Group intarnsl Locstion Al Employess Haprasentstion Aegtabiilty Gap Feorpiment Ares
# # k- % 4 #
Employment Egulty Oocupstions! Group HMonirdal 20 1 50% 122 % Montréal
Employment Bguity Docugstionat Sroup Foronio 7 1 3% 373% Teontn
Ermployment Equity Oocupations! Groug Vanoover 2 1 S00% A% WERCDUYET
08 : Skitled Sales snd Burvice Parsormel 2 g 0.8% 208%
. 8229 Technica! sales spechalists - wholessle trade Ondasio 2 g 040% 8% Ontario
48 : SkBlad Cralls and Trades Workers ek 21 2.8 % 1L %
T233 © Sheyt metal workens Chudbeo 2 [ 40% 25% Cubbec
FEAE - tndusiinl electriciens Atberts 12 1 BI% 118 % Adberis
FE42  tdusivial eleciicians Hritish Oolumbia 8 ] 0% WL % Beltish Cohanbla
F242  industrial slecticians Banitol 2 o G0% 43% sanitoba
F242 - tndusiisl elechiclens Hovs Soots 3 & 0.0 % 440% i i Bloves Bootla
F242  industial electicians Ontarie 17 & G8% 134 % 2 Canio
T4 indusiris! slecticlans Ludbeo 11 ] 8.1 % 4.1 % o 1 Chsbbeg
7311 Construstion miherighis and ndustrial mechanis Alberia 3 0 0.0% B3% ] O Albeus
311 Consiruction mihwrighls and indusiial mechanics British Columbla 5 ] po% WE% 1 Eiritish Columbla
T311 : Construction millwrights and indusisial machanics HManitoba 3 1] 8.0% 23% [ O Manioba
T3 Consbrustion mihwdghls and industlal mechanles Mova Seote & o 8.0 % 00% 0 0 Movs Bootln
FI3L Construction mitherights and nlustial mechanios hbario 2 & D4% 1% 3 [
TR Construction miherinbis sl ndusirisl mechanies Chadiaey ] 3 138 % 2E% 1 Chudben
T33Y  Elscincsl mechanics Qudbas 28 i) 80 % 8% Chsdbeo
FIBY  Printing press opealors Alheria 154 43 2I8% 4.4 % Albers
THET . Printing poess operalons Hritish Columbla 4 15 5% 3313% 3 4 British Columbia
T3 Printing pross opemiors Hanitoba 1 4] 0 % B.5% & 8 Maniiobs
T Printing press opeiaiors Meova Boolis 3% # 8.7 % 4% b & Hove Scolia
Page 18 of 21
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Emplopmerd and Soclsl  Emplol of Diveloppemant
Devslopment Danada soclal Cansde

Members of Visihle Minorities

Workplace Equity information Managoment System - Imprimeries Transcontinental 2008 se.ne.

Workforce Analysis - Detailed Report
Date: 2017-12-31

t

2018-08-04

=

Page 16 of 24

Members of Visible SMinorities
Employment Equity Occupational Group internal Location Al Bmployess Heprosentation Avaliablilty Gap Recrultmant Arsa
# # % % ® #

7381 . Printing press operaiors Ontario 288 38 128 % 19E% 58 Cintario

TIRT - Printing press operators Prince Edward Island 8 @ 00% 00 % & 0 Prnce Edward bbland

7381 ; Printing press operators Québec &54 11 20% 59% Cugbee

7381 Printing press operators Saskatchewan 15 3 WO% 00 % Saskatchewsn

40 : Claricul Personnel 361 B 193% M04%
Employmaent Equity Occupational Group Calgary 28 2 3% 243 % 7 2 Calgary
Employment Equity Qcoupational Group Haiflax 17 H 59% 3% 1 8 Halifax
Employment Equity Occupational Group Montréal % 3 33% 174 % Montréal
Employment Equity Ocoupationat Group Cttawa - Gatineay 4 g D0% M3 % Onaws - Gatinesy
Employment Equity Occupational Group {ughec ¥ 4] Q0% 0% Qudbes
Employment Equity Occupational Group Saskatoon k] a 0.0% 1% Saskatoon
Employment Eguity Ooeupational Group Taronto 104 3 HE% 4BV % Tommin
Employment Equily Occupational Group vancouver 33 13 V4% 42.3% Vancouver
Employment Equity Occupational Geoup Winnipeg 8 1 8.3% 178 % Winnipeg

41 : intermadiate Sales and Service Personnsl 334 37 1L % WER
Employment Eguity Oceupationsl Group Calgary 13 3 Fiin T % Craboary
Employment Equity Occupational Group Halifax & 4 0% A5 % Patifax
Employment Equity Occupational Group Monirdal 110 k] 0% 2% Bondrdal
Employment Equity Oceupational Groug Ont. lass CMAs 1 4] 04% 2% i, fess Chiks
Employment Equity Decupational Group RPEL 2 3 G0% 25 % & 4 PEL
Employment Equity Occupational Group Saskatoon 3 0 0% 115% 4] 4 Baskaloon
Employment Bguity Desupational Group Tomnie 77 3%2 Y % ARG % Tessnnio
Employment Equity Occupational Group Wanoouvst & 4 857 % 475 % 3 1 Wanoouver
Employment Equity Occupational Group Winnipeg 15 & 848% 22 % Winnipeg

Canadi
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Date: 201712-31

Workplace Eqully Information Management System - imprimeries Transcontinentat 2008 s.ane,
orkforce Analysis - Detalled Report

mbers of Visible Minoritles
Hemnbers of Visltde Bnorities
Employment Bgully Oocepations! Groug Intemas! Location Al Employees Reprossniation Avatiabiiity Gap Reoruitment Ares
# # %% % & #
12 : Semi-Skitlad Manual Workers Fa2 125 7i%  433% 317
t Brulty Honat Group Calgary 48 ] 333% 1% 18 8 Dalary
Employment Equity Geocupationa! Group Haliax 41 i [iXEE 1 &1 % i Hatiag
B Eeuity Giroup Montrdat 68 1 G8% PR 38 Bmisdal
Employment Equity Qocupations] Group Ont. loss CMAs ] ¢ 0.0 % 18% 8 8 Ontless OMAs
Employment Bgully Oecupations! Group Otaws - Salineay 2 a 00% 195 % g 8 Osnaws - Satineau
Employmant Eguity Oocepations! Group PEY 2 g 00% 12 % i 8§ BEL
Employment Bgulty Oeoupations! Group Cudber 1 @ 0% 23% H 8 Qudbes
Employment Eguity Oecupations! Sroug Saskatoon 1 i 00% HE% Baskatoon
Employmant Equity Oecupations! Sroup Torome 38¥ 73 184 % 575% Tomnto
Employment Egulty Gooupationsl Broup Wannoer 42 21 500 % 489 % 21 & Vanoouwwsr
tonel Group Winnipey 43 4 BI3% 2P8% Winnipeg
v Solow and Servicy Personnel 11 H 91% 387 %
Employment Bgulty Gecupational Geoup Haldax i g Q0% 108 % Hulifax
Ernploy Equity ot Monirdal b a 0.0 % 243 % Sonirdal
Ermploymant Egulty Coonpations! Groug Cudbec i s 0.0 % 4.6 % Chudheg
Employment Egulty Ocoupetions! Group Toromo & 2 0.0 % 527 % Foromo
Employment Bguity Occupationst Group Vanoouver 1 1 000% 558 % Vaneouver
14 ¢ Other Manual Workers 528 a8 BE% 258 %
Evvp it Eguity Occupational Group Lnlgary 24 7 28.2 % BT % Calgary
Emplovment Egulty Oocupations! Geoup Halifax 23 H 43 % B0% HMalfay
Emplovment Equlty Occupations! Group Honwdal 237 ] G.8 % 223% Bontrdal
Erph Bopulty onal Dot pgs Ulias K} & % 21 % Ot less ChAs
Eepusity Ottawa - Gatineay 4 i Q8% it % i 0 Ouaws - Gatineay
Page 17 of 21
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Employment and Bociad  Emplol of Développement
Devslopment Canade sncial Canada

Workplace Equity Information Management System - imprimeries Transcontinental 2005 s.a.n.c.
Workforce Analysis - Detailed Report

Date: 2017-12-31

Members of Visible Minorities

Members of Vislbls Minorities
Employment Equity Occupational Group internal Location Al Employees Roprasentation Avallsbility Gap Recrultment Aves
i # kY % # #

Employment Equity Cecupational Group PEL 0 g 0.0 % 98 % & 8 PEL
Employment Equity Ccocupational Group Que. Jess CMAs 1 g 8% 12 % 4] £ O less ThiAs
Employmant Equity Occupational Group Taronio 137 48 BO% B1E% Toronis
Employmant Equity Occupational Group Vantouvar ji 11 578% 478 % Wangoueer
Employmant Equity Occupational Group Winripeg T 15 214 % 234 % Winnlpeyg

Total A543 a7 TET PEEY SR3

« Total may not aqual sum of components due fo rounding.
Sources: 2011 National Household Survey and employer's intemal data
Pane 18 of 21
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Date: 2017-12-31

Parsons with Disabiiities

led Report

Waorkplace Eqully information Management System - imprimeries Transcontinental 2008 s.e.ne.

rkforce Analysis

Parzons with Disabilities

Sowroes, 2012 Canadian Survey on Dissbilty and employer's infernat data

0504

Page 19 of 21

Employment Equlty Oocupational Groug Internal Losation Reprasantation Svailability Gap Recrultmant Aves
8 %% % # #
National 98 1 05% 4.3% g Mational
43 : Professionsls Hational a8 2 20% 38 % 4 Mations!
04 : Semi-Professionals and Technlolang Hathonal At % $4% 48 % £ Patinnal
08 ; Supurvisors Hational 41 i G0% A% & Mational
86 1 Supervisors: Crafls and Trades Hational &8 E 54 % THE% ¥ Hatipngl
47 : Administrative and Senlor Clorics! Personnst Hational 3g g 0% 4% 1 Hatlonal
28 ; Skitled Sales sl Service Parsonnat HNational 2 @ 00% 35% Q Bational
9 ¢ Skitled Crafty snd Trades Workers Hational 1233 23 1.8 % 38% Bational
10 s Glarieal B wnet Hational 3 3 1.0% 0% Rational
41 ¢ ntermediste Sales and Service Persoanel National 334 1 03% 58 % Mational
. 32 : Semb-Skitled Manual Workers National T3 10 14 % 48 % Mational
13 : Other Sades and Service Personnal Habonal 1 & B0 % £3% Mational
14 1 Other Manusl Workers Hatonal s28 3 25% 5.3 % Hational
Total 842 ¥ 15% 48%
Total may ool aqusl sum of due fo

Canada



Employment and Boclal  Emplol of Diveloppamant
Development Cenada social Canada

Workplace Equity Information Management System - Imprimeries Transcontinental 2005 s.e.n.c.

Workforce Analysis - Detailed Report
Date: 2017-12-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEQG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

08 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilied Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOQG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 ; Other Manual Workers EEOG CMA

Page 20 of 21 pot
2018-05-04 o Canada

* 005483



E* Employment and Boclal  Emplol of Diveloppement
. * Dvelopnerd Cornde wocial Cuneds

Workplace Eqguity Information Management System - mprimeries Transcontinental 2005 s.e.nc.

WA Defaulis - Persons with Disabllitles

Employment Equity Ocoupational Group
01102 : Managers

03:
04 :
08
08 :
07 :
{11134
09:
10
11
12:
: Other Sales and Service Personnel
14:

13

20180504

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafls and Tradss
Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnsl

Skilled Crafits and Trades Workers

Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Other Manual Workers

Workforce Analysis - Detailed Report
Dale: 2017-12.31

Perform Analysis By

EEQG
EEQG
EEQG
EEQOG
EEQG
EEQG
EEQG
EEQCG
EECG
EEQG
EEQG
EEQG
EEQG

Page 21 of 21

Recruitment Area

National
Mational
National
Kational
National
Mational
Mational
Mational
Mational
National
National
Natlonal
Mational

Canada
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»i Diwsl

Workplace Equlty Information Management Systom - Imprimeries Transcontinentat 2008 s.en.e.

orkforce Analysis - Summary Report
Date: 2017-12-31

Women
Women

Employment Equlty Decupational Group All Employ Representation Avaliablilty Gap

# # % % #
i : Senlor R b4 & 2% 4%
O : Midille sl Other Menagers 172 58 33FW% HMu%
83 1 Professionals 85 46 465 % 408 %
B4 8 b andd T £ 248 ko WI% 235 %
35 : Buparvisors 48 22 BRO%  528%
36 : Supered angd Trades a8 7 TE% I2E%
87 : Administrative and Clordosd 35 2 571 % BOE %
£8 « Biiliod Satew and Service Porsonnsl 2 1 SO0 % 28.7 %
8 : Bkilted Cealls and Trades Workers 1233 143 TLE% 1LY %
10 1 Clarizal Porsonnsl wm W3 B2% 658 %
11 ¢ intermediate Sales and Bervice Personasd 334 M6 638% §35%
42 : SembSikiilad Manusl Workars iz 19 238% 197 %
13 Othey nd Service Porsonnel 11 2 18.2 % 54.7 %
4 Other Manua! Workeen S28 a3 2E% 262 %
Total 3842 G808 2E68% WI%

Total may ool soual sum of componsnts dus fo rounding,

Pagetof 6§ ek
2018-05.23 C»arlada.
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Cansda soclal Cansds

st and Boclsl  Emplol st Diveloppament

Workplace Equity information Managoment System - imprimeries Transcontinental 2005 s.e.n.c.
Workforce Analysis - Summary Report

Date: 2017-12-31
Aboriginal Paoples
Aboriginal Peoples
Employment Equity Occupational Group All Employoss Reprasentation Availability Gap
# # e Y # #
@1 : Senlfor Managem 28 o Hi% 25%
02 2 Middia and Other Managers 172 i 05 % 2E%
03 : Professionals 8% o GB% 5%
04 : Semi-Professionals and Technlcians 240 i 00 % 12 %
05 : Supervisors 40 & B4 % 21 %
DS : Supervisors: Crafis and Trades 88 1 11 % 5%
07 : Administrative and Senior Clerical Personnel 35 o 4.0 % 1%
08 : Skilled Sales and Seevice Parsonnel 2 4 G40 % 0%
09 : Skillod Crafts and Trades Workers 1233 21 1.7 % 13 %
10 : Clerical Personne! 30 & 2% 1A%
11 : intermudiale Sales and Service Parsonnel 334 2 G8% 14 %
12 : Semi-Bkilled Manual Workers 732 W 14 % 7%
13 : Other Sales and Service Personnel 1 e 60% 2%
14 : Other Manual Workers §28 11 1% 33%
Total SRad &2 14 1 E

Total may not equal sum of components dus 10 rounding.

2018-08-23
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Workplace Bqully Information Management Systom - Imprimerddes Transcontinontal 3008 sene,

arkforce Analysis - Summary Report
Date: 20171231

mbors of Visible Minoritles

bers of Visibis Minorities
Bmplovment Bgully Decupations! Sroup Al Employees Reprosentation Bupliahility Gap
# # % % # #
1 : Sendor Managers 8 1 I8% W%

82 : Biddie snd Othey Managers 172 11 4% HBO%
43 1 Professionuls a8 22 Pl WITH
04 : Bemb-Frofesslonals and Techniclans 240 8 MB% 2BI%
08 : Superdaors 40 G 2BER WA %
08 : Supervisors: Cralls and Trades a8 5 8% 123%
87 : Adminisirative and Senfor Clerical Personnest 35 4 184 % 84%
48 ; Skilted Sales and Service Parsonne! 2 & L.8% HBE
08 : Skifted Crafls and Trades Workers 1233 131 S8% 1%
16 1 Clerfoal Porsonast 301 58 1B3% 304 %
i iate Bales and Sorvics Personns! 338 A7 1L % IBEH
13 : BombSkilled Manual Workens A2 125 1P % 433 %
14 1 Other Sales and Seevice Poarsonnel 11 1 8.1 % 3WF %
14 5 Dther Manual Workers 28 a8 18E% 288 %
Totat 3842 827 13¥% 258%

Total may not equal sum of components due fo rounding

2OMB-0523
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Employmant and Soclal  Emplol ot Diveloppement
Daveloprant Cansda social Cunseds

Workplace Equity Information Management System - imprimeries Transcontinental 2005 s.e.n.c,

Workforce Analysis - Summary Report

Date: 2017-12-31

Parsons with Disabilities

Persons with Disabilities

Employmaent Equity Occupational Group Al Employess Represantation Hvaitabiiity Gap
# # % % # #
01/02 : Managers 188 1 8.5 % 4.3%
03 : Professionals B9 Z 28% IB%
04 : Seml-Prolesslonals and Techndclans 248 1 04 % 445 %
05 * Suparvisors 40 & D8 % A8 %
06 : Supervisors: Crafts and Trades B89 3 34 % TH%
07 : Administrative and Senior Clerical Personnel 35 8 0.0% 34 %
08 : Skilled Sales and Service Parsonnel 2 & 00% i5%
09 © Skilled Crafts snd Trades Workers 1233 23 18 % A%
10 : Clerical Parsonnel 301 3 1.0% %
11 : Intermediate Sales and Service Personnel 334 1 8.3% 58 %
12 : Semi-Skilled Manual Workers 732 ki 14 % 48 %
13 : Other Sales and Service Parsonnel 11 G 0% E3%
14 ; Dther Manual Workars 528 13 2E% 53%
Total 3842 57 1E% 48 %
Fatsl may not equal sum of components due to rounding.
Pagedof 8
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Ilgyyll Emplovment and Bosdal  Eonplod of Diveloppement
Baveluunent Canads sucial Canede

Workplace Eguity information Managoment Systom - Imprimeries Transcontinenial 2008 s.ene.

Workforce Analysis - Summary Report
Date: 2017-12-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

o1

08
a8
10
11

13

ABO523

: Senior Managers
g2:
03:
04 :
65
08 :
07 :
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

: Clerical Personnel

: intermediate Sales and Service Personnel
12:
: Other Sales and Service Personnel
14

Middle and Other Managers

Professionals

Semi-Professionals and Technicians
Supervisors

Bupervisors: Crafts and Trades
Administrative and Senior Clerical Personnel

Semi-Skilled Manual Workers

Other Manual Workers

Perform Analysis By

EEQG
EEQG
NOC
NOC
EEQG
NOC
EEQG
NGO
NOC
EEQG
EEQG
EEQCG
EECG
EEQG

Page Sol 8

Recruitment Area

National
National
National
Provingcial
Cha
Provineial
CMA
Provincial
Provincial
Cha

CHA
CMA
CMA
CMA

Canadd
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Employment and Social  Emplol of Diveloppemant
BDevelopment Canada nocie! Canads

Workplace Equity Information Management System - Imprimeries Transcontinental 2008 s.eun.e.

Workforce Analysis - Summary Report
Date: 2017-12.31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 ; Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEQG National
08 : Skilled Sales and Service Personnel! EEQG National
09 : Skiiled Crafis and Trades Workers EECG National
10 : Clerical Personnel EEQG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National

Pagediofl 8 L
2018.05-23 ’ Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
TC Transcontinental Printing |

2017-12-31

Data from Eirst/Previous Worklorce Analysis
12 '

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

All Employees

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
TC Transcontinental Printing |

2017-12-31

Data from Eirst/Previous Worklorce Analysis
12 31

Data from Subseguent/Current Workforce Analysis

AN Employees Al Employees
[ Representation |_Availabiity® [ Representation | _Availabiity*_|
...

Table 6: Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 26 0
02  |Middle & Other Managers 172 1
03 |Professionals 99 0
04 {Semi-Professionals & Technicians 240 0
05 |Supervisors 40 0
06 |Supervisors: Crafts & Trades 89 1
07 |Administrative & Senior Clerical Personnel 35 0
08 |Skilled Sales & Service Personnel 2 0

09 |Skilled Crafts & Trades Workers 1,233
10 |Clerical Personnel 301
11 |Intermediate Sales & Service Personnel 334
12 {Semi-Skilled Manual Workers 732
13 |Other Sales & Service Personnel 11
14 |Other Manual Workers 528

Total 3.842

* Source:

2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
TC Transcontinental Printing |

2017-12-31

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis
All Employees Members of Visible Minorities

-

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
TC Transcontinental Printing |

2017-12-31

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
12 31

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

01/02 Managers 198
03 {Professionals 99
04 {Semi-Professionals & Technicians 240
05 |Supervisors 40
06 |Supervisors: Crafts & Trades 89
07 |Administrative & Senior Clerical Personnel 35
08 |Skilled Sales & Service Personnel 2
09 {Skilled Crafts & Trades Workers 1,233
10 |Clerical Personnel 301
11 |Intermediate Sales & Service Personnel 334
12 {Semi-Skilled Manual Workers 732
13 |Other Sales & Service Personnel 11
14 |Other Manual Workers 528

Total 3,842

2011 National Household Survey

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis

All Employees Persons with Disabilities
[ Representation | Availabiliy® |
& 0008 1 % @

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
TC Transcontinental Printing
43100

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
TC Transcontinental Printing
43100

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
TC Transcontinental Printing
43100

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Lable 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11; Persons with Disabilities

Fall-time / National | Part-time / Natinnal Full-time / National | Part-time / National Full-time/ National | Part-time / National
All . Al All AH

Employees

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O

O IG BD BN 0 gD 0D S BN Gh i e i
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
TC Transcontinental Printing
43100

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals

TC Transcontinental Printing

43100
Data for First/Previous Goals
A B C D E ¥ g . J K LTy N 0 P Q R 3 [t
From Flow
: From From Data . From . From From (K- M
H H . i . i sade X - o . - M #{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R Ly sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4
Table I: Women
First/Previous Short-icrm Goals

o [ e

E > £

e ¢ e
s s
L

Projected

Over 3
-
%

Antieipaned
Hirer Oy
Yeary

Nuniber

3 Dymvvanaon

Turnover {Hepdacement of

Terminatud Eophieey

8 8} % L 8

£y 3
Neurs

FProsem
Avaitabiiy

. Projestedd
Heguired Prosent Gup) Lo e Representation in §
l-
s 8 7 % F %

01 [Senior Managers 260 -160.0% 0 D017 S0% 4 -4 3 <3.0% B 1 2045 27.4% 19.2% 19.2%
02 Middle & Other Managers P72 -100.0% 0 0.0% =T =36, =36 38 <7.0% -12 ~3 -14 389% R 33.7% 32.6%)
03 [Professionals 991 -100.0% 0 (.09 -13 -15 46 -5.4% -7 -13 -6 40.6% [ 7 46.5% 7.5%
04 FSemi-Professionals & Tech 2401 100404 G PR -43 -43 39 6405 -7 16 -6 -17 =20 16.3% 15.0%
05 4 400 ~100.0% {1 0.0% -6 -6 22 -5.0% -3 -4 i i 4 35.0% 62.5%
a6 Crafts & Trades 891 -100.0% 0 0.0%% 7 32.6% 23 =25 7.9% 4.5%
07 [Administrative & Sr Clerical 38p <100.0% ¢ 0.0% 5 % §0.6% ~& -5 $71% 65.7%
08 Skilled Sales & Service 2 -100.0% e 0.0% 0 ] I {1.0% 0 i 0 28.7% ¢ 0 30.0% 30.0%!
09 1Skilted Crafis & Trades £233) -100.0% 0 000 <2549 =259 143 =7A% =30 29 <30 H.7% B -1 11.6% 11.6%,
10 [Clerical Personnel 301 -100.0% 0 0% 63 ~63 163 ST A% <34 14 1] 70.2% ~48 <14 34.2% 63.4%
11 Hntermediate Sales & Service 334 -100.0% O 0.0% =50 =50 180 <5,0% =27 3 =32 63.5% =32 ~37 33.9% 32.4%
12 [Semi-Skilled Manual 7321 -100.0% 0 0.0% -154 -134 174 -7 =37 -67 -3 97% 30 36 23.8% 24.6%
13 [Other Sales & Service 11 -1000% 0 0% -2 -2 2 -3 0 4 -1 54.7% -4 -5 18.2% 91%
14 1Other Manual Workers 3281 -H0.0% { 0.0% S -111 ~111 130 -7.0% =27 24 -28 23.2% -3 -4 24.6% 2449
Total 3842 -100.0% 0 (L% 0 1] 990 .05 0 -90() i 0.0% 990 990 23.8% 23.8%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Workforce Analysis}+ 2y x 100,

Table 2: Women

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Occupational Group (ELOG)

01
02
03
04
03
06
07
08

-

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

: Crafis & Trades
Administrative & Sr Clerical
Skilled Sales & Service

09 [Skilted Crafts & Trades

10 [Clerical Personned

11 |intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

i3

o

Women

24 -
215 20
328 2
47 5

27 4 Al opportunitics to downsize al this tevel will be taken and very fow oppourtunities (o hire ol this level in the markel, most would be internal promotions
Currently at 279 of marker, will sustain o best of our abiliny

above 30% of population and 80% of tarset, no pap

Comments

above 80, will sirive to maintain

QM\ 3 T o 7

above 50 of population and 80% of tareet no pp

above 3

‘o,

» of population und 807 of turget, no pap
il strive o maintain

May be able w close as we move from Intermdente sales roles to "other”

005499
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Federal Contractors Program Achievement Report

TC Transcontinental Printing
43100

| [ebove 8000 will smive o muniain

e

14 EOihcr Manual Workers
Total

Long term goals sel to meet the represenation, achievement of this will be very unlikely due 1o no growth m positions, declining marketplace. honted mierest in Munufacturing by emplovees

005500
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Federal Contractors Program Achievement Report

Part 3: Goals
TC Transcontinental Printing
43100

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
W U Hire izm I
Terminated Emplisers) W Wﬁﬁ
MM% y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
W17-12:31 ey | 0 ‘M"z 2017-12-34 e} ﬁm 2017 2020
Nears Ym& Noars

“-“ % '““-

Senior Managers ~160.0%0 0.4 »4 Y Rt 1 2,‘)% ~1 »E (?,0" 3 ()J',l"
02 Middle & Other Managers i 721 -100.0% (? 0.0% =36, =36 1 <7.0% €7 3 2.2% -3 -4 L.6% 0.0%
03 [Professionals 99| -100.0%] O £.0% -13 -15 1] -5.0% il 1 1.5% -1 -1 0.0% (L0%%
04 FSemi-Professionals & Tech 2401 100404 PR -43 -43 i Rt 4] 3 1.2% -3 -4 0.0% ~{r4%
05 400 ~100.0% i 0.0% -6 -6 (4] -5.0% ¢ 1 2.1% -1 -1 0.0% 0.0%
06 891 -100.0% 0 (L.08% 0.5% 1 1 1.1% 1.1%
07 [ Administrative & Sr Clerical 381 -H0040% { 0.0% R L% O 0 6.0% 0.0%
08 [Skilled Sales & Service 2 -100.0% i 0.0% ) {1.0% ( L8% ¢ 0 0.0% 0.0%
09 1Skilted Crafis & Trades £233) -100.0% 0 000 <2549 =259 2t =7A% -4 -4 1.7% O 0 1.7% £.7%)
10 [Clerical Personned Kt ~160.40%0 O 041 “63 ~6H3 6 ~TAPG B -2 1.8% i i 2.0% 2.0%%
11 Hntermediate Sales & Service 334 -100.0% O 0.0% =50 -50 2 <5,0% 8 3 14% -3 -4 0.6% £.3%
12 |Semi-Skilled Manual 7320 -100.0%] {3 £.0% ~154 -154 10 -7.0% -2 i¥ 1.7% -2 -3 1.4% 1.2%
13 [Other Sales & Service 11 10040 121329 -2 -2 ] -S40 ¢ ¢ 1.3% { ] 0.0% 0419
14 1Other Manual Workers 3281 -100.0% i 0.0% -111 ~111 11 -7.0% -2 4 3.3% -6 -8 2.1% 1.7%
Total 3842 -100.0% 0 (L% 0 1] 32 .0% 0 -32 0.0 52 82 1.4% 1.4%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):‘ - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Senior Managers ] 2 91 Al spportunitics to downsize al this fevel will be taken and very fow oppourtunities (o hire ol this level in the markel, most would be internal promotions
02 Middle & Other Managers -1 22 4 22 1Al opportunitios 1o downsize at this fevel will be taken and very fow oppourtunities to hive at this level in the market, most would be miernal promotions
03 [Professionals a 15 i 15000 pap
04 FSemi-Professionals & Tech -1 12 4 12 Suost hirsse for this level will be support functions such as Binance and HR
05 [Supervisors B T e s . e - - - - - - - - - " "
0 - Crafs & Trades

07 | Administative & Sr Clerical
08 [Skillcd Sales & Service ==
09 |Skilled Crafis & Trades
10 |Clerical Personne
11 Hmtermediate Sales & Service -1 1.4 4 in most likely an area we will reduce even more than ontlined above and move 10 semi-professional roles
12 [Semi-Skilled Manual L S
13 [Other Sales & Service 1o gap 005501
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Federal Contractors Program Achievement Report

TC Transcontinental Printing

43100
14 [Other Manual Workers st ITkely an afon We Wil 1Py 10 GIOMALe B BVoreome the Feeriiing challenges curromtly being faved.
Total

Long term goals sel to meet the represenation, achievement of this will be very unlikely due 1o no growth m positions, declining marketplace. honted mierest in Munufacturing by emplovees

005502
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Federal Contractors Program Achievement Report

Part 3: Goals
TC Transcontinental Printing
43100
Data for First/Previous Goals
A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H H i . i sade X - o . - M #{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? m Years
2371238 Annnally : 3 2017-12-31 4 24T 2020
Nears Ym& Noars

“-“ % '““-

2 Managers ORE 100405 0.4 »42 ~S «]n ()“5“ ‘-GVS“
03 [Professionals 901 -1H0.0% (? 0.0% -15 -15 -2 -3 2.0% L%
04 [Semi-Professionals & Tech 2407 -100.0% [ £.0%% 3 -1 -12 0.4% -0.4%%)
05 Supervisors 40]  -10040% DRI ~fr -7 0.0% -2.5%
06 Supery Crafts & Trades 8O -100.0% 0.0% -4 -5 34% 2.2%
07 [ Administrative & Sr Clerical 350 -H00.0% 0 0.0% -1 - (3.0% 0.0%%
08 [Skilted Sales & Service 20 -10040% 0 0.0% 3.5 & 0 0.0% 0.0%
09 [Skilled Crafts & Trades 12330 -100.0% {1 3.0% -2359, 23 3.8% -4 -29 1.9% 1.5%
10 HWlerical Personnel 301 -100.0% O 000 -63 -63 3 7% 18 =21 L4% 0.0%
11 Hatermediate Sales & Service 334 10000 ¢ 0.41% Bt ~50 1 S6% «18 ~21 08.3% 6%
12 [Semi-Skilled Manual 73 -100.0% O 0.0% ~154 -154 1] 4.8% =25 =30 L4%% 0.7%
13 [Other Sales & Service i1 -106.0% { £.0% -2 -2 1 [ i 6.3% -1 -1 0.0% 0.0%
14 1Other Manual Workers 5281 100405 A -111 -Fi 13 -3 12 5.3% ~13 -18 2.5% 9%

Total 38421 -1060.0% 0.0% 0 i ! -3 (0.0% 57 57 1.5% 1.5%

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) +

2y x 100,

‘Fabie 6; Persons with Disabilities

?ﬁmmwﬁkiﬁ@
Comments

01702 Munagers
03 [Professionals

3
04 [Semi-Professionals & Tech 12
03 | Supervisors z
06 FSupervisors: Crafts & Trades 3
07 [ Administrative & Sr Clerieal 1
08 [Skilled Sales & Service 0
09 [Skilted Crafts & Trades 29
10 [Clerical Personne!
i1 Hntermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 1Other Manual Workers
Total
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Federal Contractors Program Achievement Report

TC Transcontinental Printing
43100
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Federal Contractors Program Achievement Report

Part 3: Goals
TC Transcontinental Printing
43100

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? m Years
2371238 Annnally : 3 2017-12-31 4 24T 2020
Nears Ym& Noars

“-“ % '““-

Senior Managers =100.0% D017 »4 I <3.0% 0 2 if 1% ~2 »2 3,8" () 3.5“

02 Middle & Other Managers i 721 -100.0% (? 0.0% =36, =36 11 <7.0% <2 13 £5.0% 15 ~18 6.4% 4.7%
03 [Professionals 991 -100.0% O £.0% -13 -15 2z -5.0% -3 1 26.7% -4 -3 22.2% 212%
04 FSemi-Professionals & Tech 2401 100404 PR ~43 -43 35 Rt -6 26 28.1% -32 -38 14.6% 12.1%
03 4 -100.0% i .0% £ -6 9 -5.0% -1 3 d6.4% £ -7 22.5%, 20.0%
06 891 -100.0% 0 0.08% 1253 -6 <7 36% 4.3%
07 [Administrative & Sr Clerical 38p <100.0% ¢ 0.0% R BRA% -2 -2 11.4% 11.4%
08 Skilled Sales & Service 2 -100.0% i 8.0% {1.0% J0.8% G 0 0.0%

<259 =259 12

09 [Skilled Crafts & Trades £233) -100.0% O 000 { =7A% =28 -9 HA% -16 =20 QR%
10 [Clerical Personned 301 10040 0 RS 63 ~63 38 ST A% <12 22 30.4% -34 41 19.3%
11 Hntermediate Sales & Service 33 -108.0% {3 0.0% ~50 -50 37 <5,0% -6 74 36.5% -85 47 11.1%
12 [Semi-Skilled Manual 732} -H00% 0 0.0%% -154 -154 123 =7 =26 166 43.3% -192 <233 17.1%
13 [Other Sales & Service 11 10040 121329 -2 -2 t -S40 ¢ 3 39.7% -3 -4 9.1%
14 1Other Manual Workers 3281 -H0.0% i 0.0% -111 ~111 98 ~7.0% -21 A% 29.8% -39 -71 18.6%
Total 3842 -100.0% 0 (L% 0 0 27 .0% 0 -527 0.0% 527 527 13.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

' mmixm of Visible Minorities |
| Shortterm Goals | Long-term Goals | Comments
—-—-

01 Senior Managers 0 101 10 31AH vpportunitics to downsize al this fevel will be taken and very fow oppourtunities io hire at this level in the market, most would be internal promotions
02 Middle & Other Managers =3 150 33 1500 All opportunities 1o downsize at this fevel will be taken and very few oppourtunities 1o hire ot this level i the market, most would be internal promotions
03 [Professionals

04 FSemi-Professionals & Tech -12 281 a8

03 Supervisors -l 364 i

06 : Crafis & Trades =2 123 2

07 [Administrative & S Clerical -1 184 2

08 [Skilled Sales & Service 4 208 0

09 [Skilted Crafts & Trades 2

10 [Clerical Personned -8 04 41

11 Hntermediate Sales & Service -8 30,5 97

12 [Semi-Skilled Manual 67 433 233

13 1Other Sales & Service 1 i 4 3 May be able w close as we move from Intermdente sales roles to "other” 005505
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14 [Other Manual Workers st ITkely an afon We Wil 1Py 10 GIOMALe B BVoreome the Feeriiing challenges curromtly being faved.
Total

Long term goals sel to meet the represenation, achievement of this will be very unlikely due 1o no growth m positions, declining marketplace. honted mierest in Munufacturing by emplovees

005506
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Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

?M]:Wi ; - Projected
9 | egquired o Projeciud Poount
= 3
M - Prosent Gap Reprosemtation in 3
Yeamrs - - . ! ! Nears
-- .
Noars
#

| % | & 8 L 8 L 0% L 0% L 8 @ B 1 %
£ 41

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i } £ .05 0 ] i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 0 0.0% ¢ 4 2V
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 ] & (X2 { 1 #DIV ’O’ #DIVAN
13 1Other Sales & Service 0 ~10049 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 005507
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43100

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Emphiensy g(;;;%f - o Gup| Proiected - W s

N Avuilabiliey Laap Reprosentinnn e
Over 1 Ners

--
e
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 D 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} i 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 (.08 {3 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i 0 0.0% ¢ 4 #MVIO!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 0.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 i & (X2 { ] #DIV ’U’ #DIVAN
13 1Other Sales & Service 0 1004805 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ i 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005509

j4 HOther Manual Workers
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Part 3: Goals
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43100

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

3¥m{§ﬁm
Turnover {Hepdacement of ires l N
Hears - ? m Years
Noars

'“ -

0102 Managers ap 10000 G B.0% 0 0 i 04005 & 4} %% ('? () ‘[)[‘V tEH _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i 0 G.0% & 4] HDIV/! DIV
04 [Semi-Professionals & Tech G -100.0% 6 6.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVO! #DIVAN
05 FSupervisors 0] ~10049 O 12129 { 4] i [IREN 4] 6 i G {t i VA
06 Supery Crafis & Trades Of  -100.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 63 [ #MV!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 (0.0% O 1] 1] 0.0% 0 O 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
09 [Skilled Crafts & Trades 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 3] 0.0% ¢ 4 2V
10 HWlerical Personnel 0 -100.0% ( 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
11 Hatermediate Sales & Service ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
12 [Semi-Skilled Manual 6] ~100.0% 0 0.0% 0 1] (4] 1.0% 0 i 0 GL0% & ] #DIV/0!
13 [Other Sales & Service 0] -100.0% i 6.0% i & £ .0% 0 i & (X2 { 1 #DIV ’O’ #DIVAN
14 [Other Manual Workers 0 100405 [ A i 4] ] 0.0 0 0 €.0% it i EDIVAY SDIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Serviee L. | 00 4 08

14 [Other Manual Workers | - : .....___________________________________________________________________________________
Total 005511
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Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

e e
*’i‘m‘a&m&m@a&} Heived - e Gup| Proiected Pront ka
e ;mﬁ Avuilabiliey Laap Reprosentinnn ! e
Noars
g

| % | & B 8 L % | %
£

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it o #DIVAY #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i } £ .05 0 ] i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 0 0.0% ¢ 4 2V
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 ] & (X2 { 1 #DIV ’O’ #DIVAN
13 1Other Sales & Service 0 ~10049 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005512

j4 HOther Manual Workers
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TC Transcontinental Printing
43100
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
- i - K bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

%
, 2007 26 5 19.2 274 7 -2 0.2
01 §Senior Managers - : ; . \ -
0 ] i} .0 [431] ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o Middle & Other 2m7 172 38 337 89 67 -3 86.7
| Managers } 0 i 3.0 (1.4 & & (X1} 4 & 0.0 [ {3 0 & (.0 1] 4] { { 4.0 {3 ]
. o 2017 99 46 465 40.6 40 6F 1144
3 | Professionals - . . . . ;
[0 0 & {18 0.6 & £ 4.0 4 ¢} 0.8 & { 1] 0 0.0 0 G 0 0 0.0 0 0
04 Semi-Professionals & | 2017 240 39 %] 235 36 =17 69.1
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 0 10 1 0 0 0 0.0 {1 0
el . 217 440 22 550 529 21 i H04.0
05 {Supervisors .
{ i} & {10 (.0 & il 0.4 4 ¢ 0.8 i it {y & 0.0 0 4] 4 0 0.0 g 1]
06 Supervisors: Crafis & | 2017 %9 7 7.9 326 29 =22 24.1
Trades 0 i} i} (.0 0.0 i & 4.0 ¢} [ 0.0 0 0 0 il L0 0 G i O 00 {} [i]
Part 2; Flowe E+Dx Part 3 E-x Part 31 0 E Part 3 Clog EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dbeab £ Geals |7 MAI00

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year
e e B Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

01 | Sentor Managers  Tyvpically will hire inlernally, and will climinate positions as people turnover, will be a challenge to close
Mi -4 o {3 ) 1] LG 0
02 Middle & Gther (‘ (‘ Q ¢ 0. AL 86 % of target availabilite
Managers 3 i} 0 .0 Lo
0 i 9 (iR (XY
03 { Professionals al:sm*c ot
3 0 4 0.0
Semi-Professionals 0 0 il 2353 0 - . . o . - .
04 ;Z’:;lji;;fr:wm s & 3 0 0 0; 00 Will be an area fo decline as we look fo strcamiine but will look to identity recruitment opportunites, strong gender divers
& ] ] 0.4 04 - . .
03 | Supervisors : ~labove 100% of available and al 55% of population
3 i i 0.0 (.0
Supervisors: Crafts & { 32, . . .
06 ;:z;: sors: Crafls & 0 (; 2 ’0 g ~{ Very challenping i manufacturing due to shifs, less mterest in millenials i manufacturing therefore limited pool to draw
ades 3 i
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Part 4: Results - Women

TC Transcontinental Printing
43100
PAC B i¢{ p : E : F { ¢ : H { 1 { J ¢ K { L i M { N { O { P { Q { R {& 8§ { T { ¢y i ¥V i W i X | Y
Part § Part 1 o . - Pare 2: e ave 2 Tl Pard 2t e bat T Tl Part 2: et
Thata sources: e Ewoktoee: TP Dwvorkineet D X9 E-u Eeon Clpawnaat PO dgegewel  pon PRI et TN fppagel pug P PEEew b et VY Tl vex
5 . % 106 B 100 ® 1€ Data Analysis N ¥ HK Data Analysis Hud Dty Anabysis L
Agsalbysis Anulysis Analysis Anglysis Agwalvgis Asalvsis
) Iy i i i i i i ¢ i i i i i ) - ¢ i
Warklorce Anabysis Elow Data Analysis
Workforce Hires Promaotions Terminations

= = =
vy i
e

e e

07 Administrative & 2007 33 20 371 80.6 28 -8 70.9
Senior Clerical 0 0 0 0.9 0.9 0 0 0.0 [} 4] 0.0 [ [t 1] [ 0.0 0 0 0 0 0.0 [} [}

og | Skilled Sales & 217 2 1 5000 287 i 0F  174.2
Service Personnel 0 ] 0 0.0 0.0 0 0 0.0 [} i 0.0 ¥ 1 0 [y .0 i 1 0 i 0.0 i ]

go | Skilled Crafis & 2017 1,233 143 116 117 144 -1 991
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

10 | Clericat Personnel 2017 301 163 54.2 0.2 a1t 4% 77.1
0 ] i 0.0 0.0 0 0 0.0 [} 0 0.0 0 0 0 i 0 0 o 0 0 0.0 {1 ]

1 Intermediate Sales & | 2017 334 180 339 63.3 212 =32 84.9
Service Personnel [} 0 0 4.0 0.0 i} [} 0.0 0 0 0.0 i} [ il [i} 0.0 0 ] 0 0 0.0 [ i

12 | Semi-Skilled Manual 2017 732 174 238 19.7 144 300 1207
~{Workers 0 0 ] 0.0 0.0 ] ] .0 i @ 0.0 0 0 0 0 0 0 o 0 i 0.0 It 0

Part 2; Flowe
Data Analysis

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Women { omments

Y s e e
Eniployees i ¢ Tercent ot Cosl Fercent of Perventof Cosl Peyeent of

N it b EeGe b P bt 3
Bebw g Partdi g BeGx o Pand fp i e ationls £ 08T E PR e e

Data soyroes: rat Goats i Coats i Goals

Bl e e e e e e
Adwministrative 0 ] ] ] 4.0 X G 04 0.0 _ -
07 i\éll.l‘nl‘} rat ,W & Already at 50% plus representation
Senior Clerical 3 fi] [i] .0 0.4 04
Skilled Sales & 3 1] 1] A LG 2t .
08 ?kﬁ]lfd Sales & (, (, o Q ¢ (,} Already at 30% representation
Service Personnel 3 i} i} 0.0 .0 [iX43
Skilled Crafts & 0 i 9 0.9 (iR (XY
09 . N L at 99% of rareet
Trades Workers 3 9 9 0.0 0.0 00
) 0 0 0.0 0.0 0 . -
10 {Clerical Personre] Already at 50%, plus representation
3 ] ] a9 0.0 0.0
Intermediate Sales & 0 0 0 0.4 0.4 04 . . . . . . L
I Service Persomnel 3 0 ) [1X3] Y oo Sales are in decline, moving o more account management but at junior fevels, account mpnt may be more attrictive than ¢
Semi-Ski Manae { G X X
2 \L,.l’m Skilled Mangal 0 ) 0 £ : ﬂ { () AL 120% of target
Workers 3 & & 0.0 0.0 0.0
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Part 4: Results - Women

TC Transcontinental Printing
43100
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
- i - K bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts
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14 00 . . ‘ -
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0.0 0.0
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[0 i 9 (iR (XY
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|51 P . .
Service Personnel 3 ] il
i~ Semi-Skilled Manual O ] ]
“ {Workers 3 & &
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0.0
2008
0.0
0.0
0.0
30.4
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Rl
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5

184 0.0
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433
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Need to review candiate sourcing for opportunitics
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A Need o review candinte sourcing for upportunities. this will not be achieved
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Part 8: Reasonable Efforts

TC Transcontinental Printing

43100

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

L

]

L]

Impact of economic and industrial conditions on the organization.

We are in a declining industry with volumes decreasing between 5-20% in various lines of business.
We have closed many locations in the last 5 years, staff size has decreased by almost 50%. The move
away from advertising in newspapers and magazines to on-line is one of the main contributing

factors. Automation is an additional opportunity to maintain or reduce our costs but it has a negative
impact on employee levels. This is expected to continue.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those

employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

[ Other.

Additional Details

Please provide any additional information (optional):

We are in a declining industry with volumes decreasing between 5-20% in various lines of business.
We have closed many locations in the last 5 years, staff size has decreased by almost 50%. The move
away from advertising in newspapers and magazines to on-line is one of the main contributing

factors. Automation is an additional opportunity to maintain or reduce our costs but it has a negative
impact on employee levels. This is expected to continue. We have estimated turnover at 5%
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TRANSCONTINENTAL

SELF-IDENTIFICATION QUESTIONNAIRE

EMPLOYMENT EQUITY

Introduction

As a result of securing business from the Government of Canada, our business unlt must now participate in the
Federal Contractors Program and implement an Emplovment Equity program.

What Is Employment Equity

Employment Equity is a program legislated by the federal Employment Eaquity Act and the Federal Contractors
Program to remove barriers to employment for Aboriginal peoples, persons with disabilities, members of visible
minorities and women.

An emplovment equity program attempts o achieve:

A workforce that reflects the diversity of the available labour force
Employment systems, policies and practices that support the recruitment, retention and promotion of
designated group members

« Employment systems that ensure all employees have an equitable opportunity to develop their abilities, realize
their expectations and make the best contribution possible to the workplace

Support We Need From All Emplovess

All employees in the designated legal entity are being asked to complete a3 survey to help us determine ¥if our
workforce reflects the availlable labour force and where gaps may exists. The survey is confidential and all
information will be kept strictly confidential by the employees responsible for employment equity.

When completing the guestionnaire, it is important to know that women can belong to more than one group.
However, the definitions for aboriginals and visible minorities are mutually exclusive, which means that a person
can only identify himself or herself with one of these two groups. if you do not identify with any of these groups
please still answer the guestions with a “NO”.

It is mandatory that all employees return a questionnaire to by . Although returning
the survey is mandatory, it is not mandatory to self-declare i you belong to any of the designated groups.
However, ta support TC Transcontinental in our ongoing desire to oblain work from the federal government and
1o comply with this program, we do ask that all employees complete the survey and declare which groups they
belong to. The accuracy of the data you provide will help ensure we can have relevant data as we move forward
with our Employment Equity inftiatives

For any questions or comments, please contact

Optional :
{ am interested in participating in local Employment Equity initiatives
i am interested in participating in national Employment Equity initiatives

ves

yes

Name Work Location
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EMPLOYEE'S NAME: EMPLOYEE NUMBER:
{Family name, First name)

1- Gender - For the purposes of employment equity, women are a designated group. Do you self-identify
as Female or Male?

2- Aboriginal peoples
For employment equity purposes, Aboriginal Peoples means persons who are Indian, Inuit or Métis.*

Based upon this definition, do you self-identify as an Aboriginal person?  Yes [ ] No [

3- Persons with disabilities

For employment equity purposes, “persons with disabilities” means persons who have a long-term or recurring
physical, mental, sensory, psychiatric or learning impairment and who

{a] consider themselves to be disadvantaged in employment by reason of that impairment; or

(b} believe that an employer or potential employer is likely to consider them to be disadvantaged in employment
by reason of that impairment and includes individuals whose functional limitations (owing to their
impairment) have been accommodated in their current job or workplace*

Some examples of disabilities include but are not limited to: Co-ordination/dexterity impairment, deaf/hard of
hearing, development/learning impairment, mental illness, non-visible physical impairment etc.

Based upon this definition, do you self-identify as a person with a disability?

4- Members of visible minorities

For employment equity purposes, “visible minorities” means persons, other than Aboriginal peoples, who are non-
Caucasian in race or non-white in colour.*

Based upon this definition, do you self-identify as a "visible minority’?

Yes [ ] No []

*Definitions taken from the Employment Equity Act.
NOTE: if you would like to update/modify this information in the future, please see your HR representative.

Please return this form in the envelope supplied to .
CONFIDENTIAL ONCE COMPLETED

Optional ¢
L am interested in participating in local Employment Equity initiatives
I am interested in participating in national Employment Equity initiatives:

yes

yes

Name Work Location
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From: Milne, Catherine [mailtocatherine milne@te.ic]

Sent: June-07-18 2:06 PM

To: Dobney, Alicia A

Cc: Milne, Catherine

Subject: RE: Initial report - Government of Canada Agreement V050630 — the Federal Contractors
Program

Hello Alicia - further to our discussion this morning, attached is the revised Achievement Report and
Survey,

If you have any questions let me know.
Thanks
Catherine

From: Milne, Catherine

Sent: Friday, May 25, 2018 2:45 PM

To: 'alicia.dobney@labour-travail.gc.ca’ <alicia dobnev@iabour-travail ge ca>

Cc: Milne, Catherine <catherine.milne@tc.io>

Subject: RE: Initial report - Government of Canada Agreement V050630 — the Federal Contractors
Program

Hello Alicia — further to our discussions | believe | have updated the information as requested. Setting
the goals is a challenge but | think 've done it correctly. Where we have not me 80% of the available we
have set a goal and we have set those at the availability rate. As discussed, | don't believe we will be
able to achieve these due to our declining industry but we will do what we can and | have indicated that
throughout the attached.

Please note that we have added 4 business units that were in a different organization so these numbers
are higher than the original ones. This data includes those units

Attached is the following:
*  Achievement report
s Detailreport
s  Summary report

For our percentage of completion we are at 92%.

4244 were handed out, 3907 were completed fully and returned. However, please note we have had
many changes and reductions since we started this process and we are already 300+ fewer

employees. | have not received any indication of blank or partially completed surveys, all business units
have indicated that returned surveys were completed, so people who chose not to identify simply did
not return the survey at all.

{ hope this answers your concerns and if you have any questions please let me know.
Thanks
Catherine
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From: zlicia.dobnev@labour-travail.gc.ca <glicia.dobney@labour-travail.ec.ca>

Sent: Tuesday, May 1, 2018 2:31 PM

To: Milne, Catherine <¢atherine.milne@tc o>

Subject: RE: Initial report - Government of Canada Agreement V050630 — the Federal Contractors
Program

beloLatenne

WAy marie 8 Al s e The sely Do OF e sesiine T ualy e e Hlle e e Deeen
Uantracion oraen MU o ity ot b
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Fesionae rele Dol vollr clestionhaie gl A naiong eve
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Alicia Dobney

Program Officer | Agente de programme

Workplace Equity Division | Labour Program
Employment and Social Development Canada | Government of Canada
Phone: {819) 654-5735 | Office: 110367

Direction de Péquité en milieu de travail | Programme du travail
Emploi et Développement social Canada | Gouvernement du Canada
Téléphone | (819) 654-5735 | Bureau: 11D367
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From: Milne, Catherine [mailtoicatherine milne@te k]

Sent: November-02-17 9:54 AM

To: EE-EME

Cc: Normandin, Ward W [NC]; Milne, Catherine

Subject: RE: Initial report - Government of Canada Agreement V050630 — the Federal Contractors
Program

Hello Ward - further to our discussion this morning, attached are the files requested for the initial
audit. If you have any questions or concerns please don't hesitate to let me know,

Thanks

Catherine

From: ward.normmandin@lsbour-travailec.ca Imallioward.normandin®labour-travail.gc.cal On Behalf
Of ce-eme@hrsde-rhdecgoca

Sent: Wednesday, November 1, 2017 3:35 PM

To: Milne, Catherine <¢atherine.milne @te o> sp-eme@hrsde-rhdecsc.ca

Subject: RE: Initial report - Government of Canada Agreement V050630 — the Federal Contractors
Program

Hi Catherine,

Thank you for the follow-up. The official due date was October 28" 2017. We are very happy to work
with you to help you meet a new deadline date. For that purpose, and to make it official, | have attached
an extension request. Since you are very far along, we should set an expected submission date near the
end of the month.

1 look forward to working with you through this process and to speaking with you again tomorrow morning
at 9:00am.

Kind regards,
Ward

Ward Normandin

Agent de programmes, Programme du travail
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Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tél. : §19-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward.normandin@labour-travail.gc.ca / Tel. : 819-654-4334

From: Milne, Catherine [mallto:catherine. miine@tc.ic]

Sent: 2017-11-01 2:31 PM

To: EE-EME

Subject: Initial report - Government of Canada Agreement V050630 — the Federal Contractors Program

Hello — | received an email many months ago that we would be required to produce our first report and
goals in September 2017 and that | would be notified when this is required. To this date, | have not
received any request. | contacted the person who originally emailed me but it appears she is out of the
office. Not that | want to push the issue but | want to make sure | didn’t miss a request. Can you please
advise?

Thanks

Catherine

Catherine Milne

Vice President, Human Resources
Tel : 805-663-0050, ext 2002

FAX: 905-663-4249

t‘ & IRANSCUONTINENTAL
PRINTING

1008 Royal Group Crescent
Vaughan, Ontario L4H 1X9

This e-mail and any files transmitted with it are confidential and intended
solely for the use of the individual or entity to whom they are addressed.
If you have received this e-mail in error, please notify the sender.
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Transcontinental Printing — Imprimeries Transcontinental 2005 s.e.n.c.
Primary Location: Montreal QC

Number of Employees: 3842 Permanent (4244 Total)

Organization Overview:

Transcontinental Printing is a Canadian printing company.

This organization has expressed that due to their declining industry they have been experiencing
a significant downsize of their organization. They have had to close many locations within the
past five years, and the automation of printing services has caused them to reduce the size of
their workforce by nearly 50%. As the downsizing efforts are still ongoing, this organization is

hesitant to set goals for fear of being unable to meet labour market availability by the time of
their next compliance assessment.

Key Dates — First Year Assessment
Initiated: September 28", 2017
Received: November 2"%, 2017 REVISED: May 25, 2018
Workforce Analysis:  December 31%, 2017

The original submission on November 2" was missing information: dates on the workforce
analysis (WFA) and in the goals tables did not match; goals were not set for all occupational
groups with gaps; and, goals were not set at minimum of labour market availability. The
employer chose to revise their submission in order to better comply with the FCP. They revised
and resubmitted their documents on May 25™, 2018.

COLLECTION OF WORKFORCE INFORMATION

# %
Number of Surveys Handed Out: 4244 100
Number of Surveys Returned: 3907 @ 92
Number of Completed Surveys Returned: | 3907 | 92

The questionnaire includes appropriate definitions.
The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

Tl
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XI The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be

obtained from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is

voluntary.

The questionnaire indicates that the information gathered is confidential and will only

be shared with others within the organization in order to carry-out employment equity

obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

X

X X

X

The following requirement was not included on the original survey, but has been added to their
revised version:
s The questionnaire indicates that it is available in alternate formats upon request.

Given that the workforce survey was done using a questionnaire that did not include all
required elements, it is recommended that the organization share the new version of the
questionnaire with employees to allow them an opportunity to respond to the new
questionnaire and change any information previously submitted.

WORKFORCE ANALYSIS & GOAL SETTING

X The workforce analysis was done using WEIMS.

X The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

X The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

Xl The organization appears to have properly coded its positions using the 2011 National

Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group

where a gap was identified.

The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated

growth or reduction and anticipated turnover in order to set a goal in each

occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at

minimum, equal to availability.

X

This organization’s achievement report identifies both numerical and percentage goals.
Percentage goals were used for the analysis of this compliance assessment for the purpose of
this report. Given that this organization is expecting a significant decline in volume of staff in all
EEOGs, using percentage goals is more appropriate as it will better accommodate a declining
workforce but still be in effect should any hiring opportunities arise.

i
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It is important to note that although the employer was given a recommendation to set goals at
a minimum of labour market availability in the short-term, Transcontinental Printing chose not
to set short term or long term goals in EEOGs where they had already met at least 80% of
labour market availability. This decision was made by the employer due to the fact that they are
going through a significant downsize of their workforce. They did not feel as though it was
appropriate or achievable for their organization to set all goals at labour market availability
where representation was already at 80% of availability or above. Further notes for specific
EEOGs are highlighted below under the Summary of Goals tables for each designated group.

In sum, however, it is acceptable for the employer to set their goals in EEOGs only in cases
where their representation is less than 80% of labour market availability:

e Asthis organization has a high number of gaps across all EEOGS, setting goals only in
EEOGs where there are significant gaps will allow them to focus their efforts on
achieving progress for their more significant gaps where representation is lower. Setting
goals where significant gaps exist will allow them a more reasonable opportunity to
meet their goals.

e In EEOGs where there is currently a gap, but there is already a representation of at least
80% of labour market availability, the focus will be on maintaining their representation
throughout their downsizing efforts to ensure that larger gaps to do not form in these
EEOGs.

e Given this employer’s unique circumstance, it would be unreasonable to expect them to
be able to close all of their gaps while also significantly downsize their workforce.

As an additional note for further context and to assist in the subsequent assessment, this
organization identified a turnover rate of 5% on goal setting tool section of their achievement
report, although they note that they expect the real turnover rate to be significantly higher
given that they will be letting go of staff and closing offices. The 5% rate identified is their
historical turnover rate of staff.

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
Short- | Long-
) . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap | (1to3 | years
years) or
more)
Description # % % % %
1 | Senior Managers -2 27.4 27.4 19.2 27.4
2 | Middle & Other Managers -9 33.7 38.9

i
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4 | Semi-Professionals & Technicians -17 23.5 23.5 16.3 23.5
6 | Supervisors: Crafts & Trades -22 32.6 32.6 7.9 32.6
7 | Administrative & Senior Clerical -8 57.1 80.6
9 | Skilled Crafts & Trades Workers -1 11.6 11.7
10 | Clerical Personnel -34 54.2 65.6
1 Intermediate Sales & Service 32 539 635
Personnel
13 | Other Sales & Service Personnel -4 54.7 54.7 18.2 54.7
14 | Other Manual Workers -3 24.6 25.2

Goals not required for EEOG 07, EEOG 10 or EEOG 11 as representation was already above 50%.

The employer chose not to set goals in EEOG 02, EEOG 09 and EEOG 14 because representation
levels were already at above 80% of LMA. Their intention is to maintain their representation in

these EEOG’s rather than to increase it, given that they are planning to downsize and shrink

their workforce.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long-
i . term term Representation | LMA
Employment Equity Occupational Group | Present (3
{EEOG) Gap (1to 3| years
years) or
more)
# Description # % % % %
1 | Senior Managers -1 2.9 0.0 2.9
2 | Middle & Other Managers -3 2.2 2.2 0.6 2.2
3 | Professionals -1 1.5 1.5 0.0 1.5
4 | Semi-Professionals & Technicians -3 1.2 1.2 0.0 1.2
5 | Supervisors -1 2.1 0.5 0.0 2.1
1 Intermediate Sales & Service 3 14 14 06 14
Personnel
12 | Semi-Skilled Manual Workers -2 1.4 1.7
14 | Other Manual Workers -6 3.3 3.3 2.1 3.3

Only a long-term goal is set for EEOG 01 because the organization does not feel that they could
meet this goal in the short term. They have set their goal at LMA in the long term, as they are
anticipating that they will only be hiring internally in this EEOG meaning that it would be very
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difficult for them to meet availability given the limited internal representation of Aboriginal
peoples in the feeder groups. This is considered acceptable given the circumstances of the
organization.
In EEOG 05, the organization has set a short-term goal equal to labour market availability (2.1%)
and a long-term goal at 0.5% which will be re-evaluated during the subsequent compliance
assessment in keeping with the organization’s circumstances at the time.

No goal has been set in EEOG 12 as representation levels are at over 80% of availability. The

employer has noted that their focus in this EEOG is to maintain the 82% representation levels

rather than setting a goal to increase it as it will be very unlikely to meet that goal due to the

downsizing of the organization.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
- , term | term | pepresentation | LMA
Employment Equity Occupational Group | Present (3
{EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
1 | Senior Managers -2 10.1 10.3 3.8 10.1
2 | Middle & Other Managers -15 15.0 15.0 6.4 15.0
3 | Professionals -4 22.2 26.7
4 | Semi-Professionals & Technicians -32 28.1 28.1 14.6 28.1
5 | Supervisors -6 36.4 36.4 225 36.4
6 | Supervisors: Crafts & Trades -6 12.3 12.3 5.6 12.3
4 Administrative & Senior Clerical D) 18.4 18.4 114 18.4
Personnel
9 | Skilled Crafts & Trades Workers -16 111 9.8 11.1
10 | Clerical Personnel -34 30.4 30.4 18.3 304
11 Intermediate Sales & Service 85 365 36.5 111 365
Personnel
12 | Semi-Skilled Manual Workers -192 43.3 43.3 171 43.3
13 | Other Sales & Service Personnel -3 39.7 39.7 9.1 39.7
14 | Other Manual Workers -59 29.8 29.8 18.6 29.8

No goals have been set in EEOG 03 in either short or long term, and no goal was set for EEOG
09 in the short term.
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For EEOG 03, the employer has noted that they will focus on maintaining their current
representation of 80% of the availability rate.

In EEOG 09, the employer has not identified a reason for only setting a long term goal, although
it is noted that the long term goal is set at availability.

Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
_ , term | termM | pepresentation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
1/2 Senior Managers / Middle 3 43 43 05 43
Managers
3 | Professionals -2 3.8 3.8 2.0 3.8
4 | Semi-Professionals & Technicians -10 4.6 4.6 0.4 4.6
5 | Supervisors -6 13.9 139 0.0 139
6 | Supervisors: Crafts & Trades -4 7.8 7.8 3.4 7.8
- Administrative & Senior Clerical 1 34 34 00 34
Personnel
9 | Skilled Crafts & Trades Workers -24 3.8 3.8 1.9 3.8
10 | Clerical Personnel -18 7.0 7.0 1.0 7.0
1 Intermediate Sales & Service 18 56 56 03 5.6
Personnel
12 | Semi-Skilled Manual Workers -25 4.8 4.8 1.4 4.8
13 | Other Sales & Service Personnel -1 6.3 6.3 0.0 6.3
14 | Other Manual Workers -15 53 5.3 2.5 53

The organization set a short-term and long-term goal equal to availability for each gap
uncovered by the workforce analysis. Although the organization has pointed out that it may be
difficult to achieve these goals given the limited growth, declining markets and limited interest
in manufacturing occupations (which often involves shift work).

RECOMMENDATION

I recommend that the employer be found:
Xin compliance [lin non-compliance

i
Employment and Erngiol gt C’ ‘005540
Sociyl Development Sonsdds Dévslopperment sucisl Sanada &nl



|

Having assessed the data submitted by the employer regarding its workforce and considering
its unique circumstances; | recommend that the closing letter include the following:

The self-identification questionnaire used by Transcontinental Printing — Imprimeries
Transcontinental 2005 s.e.n.c. to survey their workforce was missing the clause
indicating that the questionnaire is available in alternate formats upon request. As this
requirement was missing from the original survey, it is recommended that the
organization do a follow up with employees to provide them with the most current
version to allow them to update their information and give them the opportunity to
respond to the newest version. The most current version of the survey which includes
this clause should also be provided to any newly hired employees.

Considering that Transcontinental Printing — Imprimeries Transcontinental 2005 s.e.n.c.
expects to reduce the volume of its workforce, it is recommended that this organization
implement strategies to monitor the impact of downsizing efforts on its workforce.
Should a disproportionate impact on designated group members be identified, where
possible, Transcontinental Printing should implement policies and practices to alleviate
any disproportionate impact on designated employment equity groups.

Name of Analyst: Alicia Dobney

Date: May 28, 2018
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From: Dobney, Alicia A On Behalf Of EE-EME

Sent: June 22, 2018 2:19 PM

To: 'catherine.milne@tc.tc' <catherine.milne@tc.tc>

Subject: Government of Canada Agreement Number: V050630 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Catherine Milne:

| am writing to inform you that the compliance assessment initiated on October 28, 2017 has been
completed. As a result of the assessment, Transcontinental Printing - Imprimeries Transcontinental 2005
s.e.n.c. has been found to be in compliance with the requirements of the Federal Contractors Program

(FCP) under the Empiloyment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration o ensure the ongoing success of Transcontinental Printing - Imprimeries
Transcontinental 2005 s.e.n.c.'s employment equity program.

» The self-identification questionnaire used by Transcontinental Printing — Imprimeries
Transcontinental 2005 s.e.n.c. to survey their workforce was missing the clause indicating that
the guestionnaire is available in alternate formats upon request. As this requirement was missing
from the original survey, it is recommended that the organization do a follow up with employees to
provide them with the most current version to allow them to update their information and give
them the opportunity to respond fo the newest version. The most current version of the survey
which includes this clause should also be provided to any newly hired employees.

» Considering that Transcontinental Printing — Imprimeties Transcontinental 2005 s.e.n.c. expects
to reduce the volume of its workforce, it is recommended that this organization implement
strategies to monitor the impact of downsizing efforts on its workforce. Transcontinental Printing
should strive to implement policies and practices to alleviate any disadvantages to the designated
employment equity groups where a potentially disproportionate impact is identified.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on October 28, 2020. Future compliance assessments will focus on
the achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When Transcontinental Printing - Imprimeries Transcontinental 2005 s.e.n.c. is notified of a subsequent
assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Transcontinental
Printing - Imprimeries Transcontinental 2005 s.e.n.c. will be required to demonstrate that it has made
reasonable efforts {o achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

* measures io remove employment barriers;

+ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
{o continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Alicia Dobney at alicia.dobney@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Transcontinental Printing - Imprimeries Transcontinental 2005 s.e.n.c. continued success in achieving a
diverse and inclusive workplace.

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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